DEPARTMENT OF THE NAVY

OFFICE OF THE SECRETARY
1000 NAVY PENTAGON

WASHINGTON DC 20350-1000  SECNAVINST 5510.35A
NOSN2
26 JUNE 2002

SECNAV INSTRUCTION 5510.35A

From: Secretary of the Navy
To: All ships and Stations

Subj: NUCLEAR WEAPON PERSONNEL RELIABILITY PROGRAM (PRP)

Ref: (a) DoD 5210.42-R of 8 Jan 2001 (NOTAL)
(b) SWOP 25-2 (Naval Atomic Planning, Support and
Capabilities Listing) (NOTAL)
(c) DoD Imnstruction 1215.19 of 12 Dec 00 (NOTAL)
(d) DoD Directive 1010.4 of 3 Sep 97 (NOTAL)
(e) JOINT PUBLICATION 1-04 (NOTAL)
(f) SECNAVINST 5510.30A
{(g) SECNAVINST 5520.3B
(h) Catalog of Navy Training Courses (CANTRAC)
(i) NAVPERS 15909G (Enlisted Transfer Manual)
Encl: (1) Definitions

(2) Listing of Typical PRP Pogitions

(3) Reliability Standards and Application

(4) Screening and Certification Procedures

(5) Continuous Evaluation

(6) Decertification/Reinstatement Procedures

(7) Contractor Requirements for the PRP

(8) Instructions for Preparation of Annual Status
Report for PRP

1. Purpose. To implement reference (a) providing policy and
guldance for administration of the Nuclear Weapon Personnel
Reliability Program (PRP) and amplifying the provisions of
references (b) through (g) pertaining to the selection and
evaluation of personnel assigned to duties involving nuclear
weapons. This instruction is a substantial revision and should be
reviewed in its entirety.

2. Cancellation. SECNAVINST 5510.35 and report symbol OPNAV
5510-24.

3. Definitions. Definitions of terms used in this instruction
are listed in enclosure (1).

4. Applicability

a. The PRP is applicable to Department of the Navy (DON)
active duty, reserves, civilian personnel and contractor employees
of units possessing nuclear weapons or Nuclear Command and Control
systems and equipment, and any activity identified as a "nuclear
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systens and equi prent, and any activity identified as a "nucl ear
capabl e activity" by reference (b), and/or when in training

| eading to assignnent to PRP positions. Enclosure (2) lists
typical PRP positions.

b. Al though strict adherence to PRP procedures during
transition to war or during wartime nmay be inpractical,
particularly in a conbat theater, the intent of PRP policy wll
apply. Commanding officers, while not encunbered with the
admnistrative controls of the PRP, nust continue to apply their
best professional judgment and select only the nost trusted
i ndividual s to perform nucl ear weapon duti es.

5. Pol i cy

a. It is Departnent of Defense (DoD) and DON policy to
support the national security of the United States by maintaining
an effective nuclear deterrent while protecting the public health,
safety, and environnent. It is inperative that specia
consi deration be given to nucl ear weapons because of their
destructive power, mlitary inportance, policy inplications, and
t he potential consequences of a nuclear accident. The safety,
security, control, and effectiveness of nuclear weapons are of
paranount inportance to the security of the United States.

b. It is DoD and DON policy to ensure nucl ear weapons are not
subject to | oss, theft, sabotage, unauthorized use, unauthorized
destruction, unauthorized di sabl enent, unintentional jettison, or
acci dental damage.

c. The PRP is designed to assure only those personnel who
have denonstrated the hi ghest degree of individual reliability,
trustworthi ness, personal conduct, and integrity are permtted to
performduti es associated with nuclear weapons. Those perform ng
nucl ear weapons duties will be continuously evaluated for
adherence to PRP standards. This assurance is acconplished
t hrough careful screening and sel ection, education, continuous
eval uati on, and pronpt renoval of personnel fromthe PRP who no
| onger neet the high standards prescribed.

d. Only US. citizens shall be assigned to PRP positions.
(See definition, enclosure (1)).

e. The determ nation that an individual is unacceptable for
assignnent to a PRP position in and of itself is neither a
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puni tive neasure nor the basis for disciplinary action. The
failure of an individual to be certified for assignnment to PRP
duties does not necessarily reflect unfavorably on the
individual's suitability for assignnment to other duties. However,
decertification action does not bar disciplinary or admnistrative
measures ot herwi se appropriate for the underlying conduct or

i nci dent.

f. The PRP will be periodically reviewed and eval uat ed.
Reviews will include all aspects of the program as established by
this instruction and reference (b). For nucl ear capabl e conmands
this requirenment is satisfied during Defense Nucl ear Surety
| nspections (DNSI) and Navy Technical Proficiency |Inspections
(NTPI'). For commands not identified as nucl ear capabl e by
reference (b), PRP reviews shall be performed by an appropriate
senior in the chain of command at intervals not to exceed 24
nont hs.

6. Responsibilities

a. Chief of Naval Operations (CNO (NO9N2) is responsible for
overal I PRP policy guidance and adm nistration within the DON to
i nclude issuing updates, rem nders, and other refresher
i nformati on.

b. Commandant of the Marine Corps (CMC) (PCS-30) is
responsi bl e for gui dance and expl anati on of PRP policy for Marine
Corps activities and will ensure proper disposition of Mrine
Cor ps decertification actions. CMC (MVEA) will provide support to
commandi ng officers and activity heads with respect to PRP-rel ated
per sonnel actions involving Marines (e.g., reassignnments, rate or
Mlitary QCccupational Specialty (MOS) conversions when necessary
or required).

c. Chief of Naval Personnel (CHNAVPERS) wi |l provide support
to commandi ng of ficers and activity heads with respect to PRP-
rel ated personnel actions (e.g. reassignnents, rate or Navy
Enlisted dassification (NEC) code conversi ons when necessary or
required).

d. Chief, Bureau of Medicine and Surgery (CHBUVED) w ||
ensure that nedi cal personnel assigned to the operating forces of
the Navy and Marine Corps, or otherw se assigned responsibility
for the PRP have been instructed in the purpose of the PRP and
their roles in support of PRP requirenents.
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e. Commanding officers and activity heads are responsible for
PRP integrity and effectiveness within their command, to include
insuring reviewing officials, certifying officials, PRP nonitors,
Conpetent Medical Authority (CVA) and ot her medi cal personne
supporting PRP assessnents are briefed in their PRP
responsibilities. Sound judgnent, effective |eadership and
continual monitoring of day-to-day PRP application will result in
successful PRP inpl ementation.

7. Pr ocedur es

a. Each nuclear weapons certified ship, unit, activity or
nucl ear weapons capable ship, will formally designate a PRP
certifying official in witing to manage the requirenents of this
programand to certify individuals for nuclear weapons assi gnnent.
Commands nmay designate a PRP nonitor to assist the certifying
official in day-to-day adm nistrati on.

b. Certifying officials will identify each PRP position as
either critical or controlled as defined by enclosures (1) and
(2). The nunber of positions will be restricted to the m ni num
required to acconplish the m ssion

(1) Only properly certified personnel will be assigned to
PRP positions.

(2) When PRP positions becone vacant, certified personnel
wi Il be assigned as rapidly as possible.

(3) Certifying officials will reeval uate designated PRP
positions at least annually to determ ne the need for additional
positions or the cancellation of unnecessary positions. Wen
specific positions are designated as PRP positions by higher
authority, the higher authority is responsible for conducting the
annual review of the positions they designate.

(4) Procedures will be established to ensure that at |east
one of the individuals satisfying the two-person policy has fina
PRP certification to preclude sinultaneous use of two interim
certified individuals.

c. Certifying officials wll certify on the PRP Screening and
Eval uati on Record, OPNAV 5510/414 (3-94) that individuals
occupying PRP critical and controll ed positions have the required
security investigation and cl earance and neet the requirenents and
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reliability standards of enclosure (3).

d. The PRP Screening and Eval uati on Record, OPNAV 5510/ 414
(3-94), will be docunmented in accordance with the detail ed
instructions provided in Appendix (A) to enclosure (4). Al though
OPNAV 5510/ 414 repl aced NAVPERS 5510/3 (3-75) screening formin
the Navy forms system NAVPERS 5510/3 fornms currently in use need
not be replaced until screening or rescreening nmakes repl acenent
convenient. References nmade to OPNAV 5510/414 in this regul ation
al so i nply NAVPERS 5510/3. Once certified, the procedures for
continuously evaluating certified personnel contained in enclosure

(5) wll apply.

e. Wen information is devel oped that raises questions
regarding an individual's eligibility to continue to perform PRP
duties, a decertification nmay be appropriate. Detailed
instructions for decertification procedures are in enclosure (6).

f. Specific requirenments for DON contractor enployees
performng PRP duties are provided in enclosure (7). DON
contractors may performthe duties of a PRP position only if
specifically authorized by CNO (NO9N2).

g. The issuance of this instruction does not, in itself,
require the recertification of personnel who are assigned in PRP
posi tions.

h. Commanding officers and activity heads wll ensure the
appropriate initial and refresher training has been provided to
review ng and certifying officials and PRP nonitors as
appropriate. This initial and refresher training may be
acconpl i shed via PRP-rel ated formal courses, on-the-job training,
newsl etters, witten guidance, or briefings. Refresher training
wi || be conducted annually and rmay be acconpli shed by revi ew of
t he PRP gui dance overview found at ww. navysecurity.navy. ml| and
docunent ed.

8. Action. Commanding officers or activity heads wll ensure
conpliance with the provisions of this instruction.

a. Permanent PRP decertification letters will be forwarded to
CNO (NO9N2) for Navy personnel and to CMC (MVEA-85) for Marine
Corps personnel with a copy to CNO (NO9N2). Detailed instructions
and exanples are included in Appendix (A) to enclosure (6).
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Marine Corps PRP commands will also submit a copy of their report
to CMC (P0S-30). Detailed instructions and required reporting
format are in enclosure (8).

c. Requests for waivers to PRP requirements will be submitted
via chain of command to CNO (NOSN2) for consideration.

d. CNO (NO9N2) will provide a copy of approved waivers of
continuous evaluation to Assistant Secretary of Defense for
Command, Control, Communications, and Intelligence (ASD(C3I)) for
review on a quarterly basis.

e. PRP-related forms, reports, letters and records may
require protective markings. Refer to SECNAVINST 5510.36 and
SECNAVINST 5720.42F for guidance concerning the identification and
proper marking of "For Official Use Only" information (e.g.,
social security numbers).

9. Reports and Forms

'a. Report symbol DD-C3I (A) 1403(5510) is assigned to the
annual status report and is approved for 3 years from the date of
this instruction.

b. The following forms are available through the Navy supply
system per CD ROM NAVSUP PUB 600 (NLL):

OPNAV 5510/414 (3-94), Personnel Reliability Program
(PRP) Screening And Evaluation Record, S/N 0107-LF-017-6700,

OPNAV 5510/415 (3~-94), Record Identifier For Personnel
Reliability Program, S/N 0107-LF-017-6800.

.

William A. Navas, Jr.
Assistant Secretary o
(Manpower and Reserve

Distribution:
SNDL PARTS 1 and 2
MARCORPS PCN 71000000000 and 71000000100



SECNAVI NST 5510. 35A
26 June 2002

Di stribution:
SNDL PARTS 1 and 2
MARCORPS PCN 71000000000 and 71000000100



SECNAVI NST 5510. 35A
26 June 2002

DEFI NI TI ONS

1. Access. Qpportunity to tanmper with or nodify a nucl ear
weapon, critical nuclear weapon system conponent or positive
control /Nucl ear Conmand and Control (NC2) material. A person is
not considered to have access if escorted and/ or under observation
by i ndividual (s) capable of detecting unauthorized or incorrect
actions.

2. Active Service. For assignnment to the Personnel Reliability
Program (PRP), active service is: active duty in the U S.
mlitary; enploynent in the Federal G vil Service, enploynent by a
U S. Governnent contractor involving access to classified

i nformati on under the National Industrial Security Program
continuous Federal service; service as a cadet or mdshipman in
the Mlitary, Naval, Air Force or Coast Guard acadeny; nenbers of
the Sel ected Reserve as defined in reference (c). For PRP

pur poses, the follow ng apply:

a. An interruption in active service of over 24 nonths
constitutes a break in service.

b. It is not the intent of this regulation to allow repeated,
short-termcertifications into the PRP. Personnel nust remain PRP
certified while assigned to a PRP position in order to afford the
certifying official the opportunity for continual eval uation.
Personnel nust neet at the mninmum the standards outlined in
encl osure (5), paragraph 1.a., if permanent duty assignnents do
not permt routine observations on a day-to-day basis.

c. Assignment to a Reserve Oficers Training Corps, the
Merchant Mari ne Acadeny, or a Maritinme Acadeny as a cadet or
m dshi pman is not considered to be active service.

3. Agency and Installation PRP Monitor. An individual in the
mlitary grade of E-5 or above, or a civilian enployee in the

equi val ent grade (GS-7 or above), appointed to assist the
certifying official in the admnistration and day-to-day functions
of the PRP at DON commands. This individual reports directly to
the PRP certifying official

Encl osure (1)
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4. Al cohol Abuse. The use of alcohol to an extent that it has an
adverse effect on the user's health, behavior, famly, community,
or the DON and/or |eads to unacceptabl e behavi or as evi denced by
one or nore acts of al cohol-related m sconduct and/or the illegal
use of such substances. (See reference (d)). Alcohol abuse nmay

i nclude a di agnosi s of al cohol dependence or al cohol abuse, or nmay
be denonstrated by an al cohol-related incident. (See enclosure
(3), paragraph 2a(5), for specific guidance on pre-service

al cohol -rel ated issues.)

5. Alcohol -Rel ated Incident. Any substandard behavi or,
performance, or m sconduct in which the consunption of al cohol by
the individual is a contributing factor as determ ned by the
certifying official in consultation with the Conpetent Medica

Aut hority (CVA) (e.g., intoxicated driving, donmestic disturbances,
assault, disorderly conduct, personal injury, underage drinking,
etc.)(See enclosure (3), paragraph 2a(5) for specific guidance on
pre-service al cohol -rel ated issues.)

6. Access National Agency Check with Witten Inquiries (ANAC).
A personnel security investigation for access to classified

i nformati on conducted on civil servant enployees by the Ofice of
Per sonnel Managenent (OPM, including a NAC and witten inquiries
to | aw enforcenent agencies, forner enployers and supervisors,

ref erences, schools and credit check.

7. Arnmed. Equipped with a | oaded firearm

8. Central Adjudication Facility (CAF). The Departnent of the
Navy Central Adjudication Facility (DON CAF) designated by the
Secretary of the Navy to eval uate personnel security

i nvestigations (PSI) and other relevant information and issue
personnel security determ nations.

9. Certifying Oficial. The DON mlitary or civilian enpl oyee
designated in witing by the conmandi ng officer or agency head as
responsi ble for determning the acceptability of personnel
assigned to nucl ear weapons duties. The certifying official's
position nust allow sufficient personal contact with all command
PRP personnel to permt continual evaluation of their perfornmance
and reliability. Wen contractor personnel are performng PRP
duties, the certifying official will be the mlitary or civilian

Encl osure (1)
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official designated in the contract to certify acceptability of
t he contractor personnel.

10. CVA. A US.-mlitary privileged (licensed) heal thcare
provider or a U S. -privileged (licensed) healthcare provider

enpl oyed by, or under contract/sub-contract to the U S. Governnent
or U S. Governnent contractor, specifically trained and desi gnated
by the nedical treatnent facility commandi ng officer/officer in
charge who is responsible for review of healthcare services or
conducting clinical evaluations for purposes of the PRP.

11. Continuing Evaluation. The process by which a PRP-certified
i ndi vidual is observed for conpliance with reliability standards.
This is an on-going process that considers duty perfornmance, and

on-and-of f-duty behavior and reliability.

12. Controlled Position. A position whose incunbent, because of
assi gned nucl ear duties:

a. Has access, but no technical know edge; or

b. Controls entry into areas containing nucl ear weapons,
nucl ear conponents, or nuclear certified conputer data, but does
not have access or technical know edge; or

c. |Is arned and/or assigned duty for nuclear weapon security
that would afford the opportunity to inflict damage to the weapon
or, when joined, to its delivery system or

d. Has been designated as a "certifying official" at
operational unit or staff activities with only designated
controll ed PRP positions.

13. Counterintelligence Scope Pol ygraph (CSP) Exam nation. A
pol ygraph exam nation in which the scope of the rel evant
questioning is restricted to specific counterintelligence topics.

14. Citical Position. A position whose incunbent, because of
assi gned nucl ear duti es:

a. Has access and technical know edge; or

Encl osure (1)
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b. Can either directly or indirectly cause the |aunch or use
of a nucl ear weapon; or

c. Controls access to or uses positive control materials or
accountability devices such as seal ed authentication systens,
Perm ssive Action Link (PAL) materials and rel ated codes,
strategic and tactical Nuclear Certified Conputer Data (NCCD),
nucl ear targeting tapes or materials, energency action nessages,
or rel ease procedures for nucl ear weapons; or

d. Has been designated as a "certifying official" at
operational unit or staff activities with designated "critica
PRP" positions.

15. Decertification. An action based on the receipt of
disqualifying information to renove fromthe PRP an individual who
was previously screened, determned reliable, and certified
capabl e of perform ng duties involving nucl ear weapons.

16. Disqualification. An action taken based on the receipt of

di squalifying information to termnate the PRP qualification
process of an individual considered for, or in training |leading to
t he assignnment to, duties involving nuclear weapons.

17. DoD Personnel. Active duty mlitary personnel, nenbers of
the Sel ected Reserve, civilian enployees of the DoD, or for PRP
pur poses, DoD contractors and their enpl oyees.

18. Drug Abuse. The wongful use, possession, distribution or
introduction onto a DON activity of a controlled substance,
prescription nedication, over-the-counter nedication, or

i ntoxi cating substance (other than alcohol). ("Wongful" neans
W thout legal justification or excuse, and includes use contrary
to the directions of the manufacturer or prescribing healthcare
provi der, and use of any intoxicating substance not intended for
human i ngestion). (See enclosure (3), paragraph 2b for specific
gui dance) .

19. Entrance National Agency Check (ENTNAC). A Personne

Security Investigation (PSI) conducted in the sane manner as a
Nat i onal Agency Check (NAC) consisting of a records review of
certain national agencies to include, as a mnimm a check of the
Def ense C earance and Investigations Index (DCl1), the Federa

Encl osure (1)
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Bureau of Investigation (FBI) headquarters records, and a nane
check of the FBI identification records.

20. Exclusion Area. A designated area inmmedi ately surrounding
one or nore nucl ear weapons and/or systens. Normally, the
boundaries of the area are the walls, floor, and ceiling of a
structure, or are delineated by a permanent or tenporary barrier
In the absence of positive preventive neasures, entry into the
excl usion area constitutes access to the nucl ear weapons and/ or
syst ens.

21. Limted Area. A designated area i medi ately surroundi ng one
or nore exclusion areas and the outer or inner barrier or
boundary of the perineter security system

22. National Agency Check (NAC). A PSI which includes, as a
m ni num a check of the DCII, the FBI Headquarters records and a
technical fingerprint search of FBI/ID files.

23. NAC with Local Agency Checks and Credit Checks (NACLO. A
PSI covering the past 5 years and consisting of a NAC
verification of date and place of birth, and a check of local |aw
enf orcenment agencies and a review of credit records.

24. Nuclear Certified Conputer Data (NCCD). Media contai ning
nucl ear mssion or |aunch control data defined by reference (e).
PRP requirenents begin with the certification of the origina
nucl ear certified conputer nedia naster and end with the
destruction or decertification of the master or any certified

copy.

25. Nuclear Command and Control (NC2) Materials. Materials and
devi ces used in the coding and authentication processi ng and
communi cati on nmedi um necessary to transmt rel ease, execution, or
term nation orders; and nucl ear weapons targeting tapes or nedia
cont ai ni ng nucl ear weapons targeting data.

26. Nucl ear Command and Control (NC2) Positions. The follow ng
are definitions and exanpl es of NC2 positions:

a. Positions that provide personnel with access to NC2 codi ng
and aut hentication processes and a comuni cati ons nedi um necessary
to transmt nuclear release, transfer, execution, or

Encl osure (1)
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term nation orders.

Exanple: Unified and/or Specified Commanders in Chief
(G NC), Commander in Chief, United States Naval Forces Europe
(ClI NCUSNAVEUR) nucl ear command center energency action officers
who deci pher energency action nmessages that direct/redirect
nucl ear force execution

b. Positions in which personnel are involved in the
preparation and production of NC2 codi ng and authentication
docunents and equi pnent.

Exanple: Unified and/or Specified C NC or headquarters
personnel wi th access to nucl ear weapons operational codes naster
|ists/tapes and/ or numerical master |ists of conbinations and or
responsibility for quality assurance, and final verification.

c. Positions involved in the preparation and production of
nucl ear weapons targeting tapes and nmateri al s.

Exanpl e:  Sel ected personnel who certify TOVAHAVWK Land-
Attack Mssile/Nuclear (TLAMN mssion/targeting tapes or Launch
Control Center Data (LCCD).

27. Periodic Reinvestigation (PR). An investigation conducted at
specified intervals for updating a previously conpl eted PSI

28. Personnel Security Investigation (PSI). Any investigation
required for determning the eligibility of DoD mlitary or
civilian personnel and contractor enpl oyees for access to
classified informati on, acceptance or retention in the arned
forces, or assignnment to and retention in sensitive duties.

29. Positive Control Materials or Devices. Sealed Authenticator
Systens (SAS), Perm ssive Action Link (PAL), Coded Switch Systens
(CSS), Positive Enable Systens (PES), or Nuclear Certified
Conputer Data (NCCD) materials or devices.

30. Potentially Disqualifying Information (PDI). Any information
regarding, but not limted to, a person's physical, nental,

enoti onal status, conduct or character, on-and-off-duty, that nmay
cast doubt about that individual's ability or reliability to
perform nucl ear-rel ated duti es.

Encl osure (1)
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31. Proper Medical Authority (PMA). Any mlitary or civilian
provi der authorized and/or licensed to practice nedicine and to
wite prescriptions by Federal and/or State |law, or its equival ent
if the individual received treatnment outside of the United States.
Treatment of PRP personnel perfornmed by PMAs nust be reviewed by
CMAs when new potentially disqualifying information is present.

32. PRP Adm ni strators. I ndi vi dual s who adm ni ster and assi st
in the admnistration of the PRP. (i.e. reviewing officials,
certifying officials, PRP nonitors, CMAs and ot her nedi cal
personnel assigned to assist in admnistering the PRP.)

33. Random Urinalysis Testing. A program of substance abuse
testing where each nenber of the tested popul ati on has an equa
chance of being selected. Randomtesting may be either testing of
desi gnat ed i ndi vi dual s occupying a specified area, elenent or
position, or randomtesting of those individuals based on a
neutral criterion, such as a digit of the social security nunber

34. Reviewing Oficial. The commanding officer, executive
officer or designated DoD mlitary or civilian official, at a

| evel inmediately above that of the certifying official and who is
responsi bl e for operations involving nucl ear weapons, related

nucl ear weapon systens and/or conponents.

35. Sensitive Position. Any position so designated in the
Departnment of the Navy, the occupant of which could bring about,
by virtue of the type of the position, a materially adverse effect
on the national security. Al civilian positions are either
"special -sensitive," "critical-sensitive," noncritical-
sensitive,"” or "nonsensitive."

36. Single-Scope Background I nvestigation (SSBlI). A PSI
consisting of both record reviews and interviews with sources of
information. The period of investigation for a SSBI covers the
nost recent 10 years of an individual's life or since their 18th
bi rt hday.

37. Suspension. An action used to i medi ately renove a nenber
fromPRP duties without starting a decertification action.

38. Techni cal Knowl edge. Know edge that woul d all ow an
individual to performan intentional act on a nucl ear weapon, a

Encl osure (1)
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critical nuclear weapon system conponent, or positive control
material /NC2 material in a manner that could go undetected during
normal nonitoring or operations and coul d cause the unauthorized
pre-armng, arm ng, |aunching, releasing, disablenment, or
detonation of a nuclear weapon or degradation of weapon

per f or mance.

39. Two Person Policy. A systemdesigned to prohibit access by a
| one individual to nuclear weapons and certain designated
conmponents by requiring the presence at all times of at |east two
aut hori zed persons capabl e of detecting incorrect or unauthorized
procedures with respect to the task to be perforned. Al so
referred to as the two-person concept.

40. U S. Ctizen . A person born in one of the follow ng

| ocations is considered to be a U S. citizen for PRP purposes; the
50 United States and the District of Colunbia, Puerto R co, Guam
Aneri can Sanpa, Conmonweal th of Northern Mariana |slands, U S
Virgin Islands, the Federated States of M cronesia, and the
Republic of the Marshall Islands. A naturalized U S. citizen or a
person born in a foreign country to parents who are U. S. citizens
and for whoma certification of U S. birth is issued, is a US.
citizen.

41. U S, National. Acitizen of the United States or other
person formally designated as a "U S. national."

Encl osure (1)
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PRP_POSI TI ONS

1. Ceneral. The reliability standards established in enclosure
(3) will be used to determine an individual's eligibility for a
PRP position. All PRP positions will be formally designated as
either "critical" or "controlled" and will be restricted to the
m ni mum nunber required to acconplish the mssion. Only
certified personnel will be assigned to designated PRP positions
and when PRP positions becone vacant, certified personnel wll be

assigned as rapidly as possible. Typical PRP positions are
identified in appendix A to this enclosure.

2. Review of PRP Positions. Certifying officials wll

reeval uate designated PRP positions annually to determ ne the
need for additional positions or the cancell ation of unnecessary
positions.

3. PRP Position Eligibility. Eligibility for assignnent to PRP
positions, subject to the reliability standards in enclosure (3)

will be confirmed in witing by a certifying official. Before an
individual is assigned to PRP duties, the certifying official

wll certify that the individual has the required PSI and

cl earance, wll screen the individual in accordance with the
reliability standards, will personally interview the individual,
and will determne the individual is eligible and qualified for

assignnent to a PRP position.

Encl osure (2)
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in identifying PRP positions.

DUTY POSITION

DUTY POSITION EXAMPLE

PRP DESIGNATION

1. Commanders of
delivery units

2. Pilots and crew
delivery
aircraft;
missile crew

3. Délivery Unit
Personnel and
supervisors

a. With access and
technical knowledge

b. With access, no
technical knowledge

c. Without access

4. Commanders,
nuclear support units

Navy submarine

Air Force wing - group, and
squadron; persons delegated to
act for the above on nuclear
weapon operations.

Pilots, navigators, and
bombardiers; weapon system
officers; electronic system
officers; missile crew members.

Persons who by the nature of
their assigned duties could cause
the unauthorized launch, release
or firing of a nuclear weapon

Handling, transporting, and
launch personnel.

Support such as clerks, cooks.

Navy weapons division officer;
Strategic Weapons Facilities;
Air Force munitions or missile
maintenance squadron

Criticd

Criticd

Critical

Controlled

None

Criticd

Appendi x A to
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DUTY POSITION

DUTY POSITION EXAMPLE

PRP DESIGNATION

5. Nuclear support
unit personnel
and supervisors

a. With access and Persons who perform Critical
technical knowledge modifications, retrofits,
limited life component changes,
and similar tasks.
b. With access, no Handling, transporting, and Controlled
technical knowledge launch personnel.
c. Without Support personnel such as None
access clerks, cooks.
6. Personnel in Persons who control or use Critical
command and authenticators and/or emergency
control line action messages; permissive (May also be
action link (PAL) teams and; other specially designated
coded control device teams; staff personnel- (see
officers, contractor and other position example 16
personnel who control or use below.))
strategic or tactical NCCD.
7. Handling and Storage and supply personnel, Controlled
transport supply clerks, vehicle operator,
personnel crane operators.
8. Pilots and crew,
transport aircraft
a. With access Self-explanatory. Controlled
b. Without access Self-explanatory. None
A-2 Appendi x A

to Enclosure (2)
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DUTY POSITION

DUTY POSITION EXAMPLE

PRP DESIGNATION

9. Explosive ordnance
disposal (EOD)
a. With access and EOD technicians. Critical
technical
knowledge
b. Without access EOD technicians not assigned None
to PRP hillets; EOD support
such as clerks and
mechanics.
10. Command
disablement
management team
a. With access Personnel tasked with Critical
and technical coding and/or recoding and/or
knowledge checking built-in Command
Disablement System (CDS) and
external controlled Command
Disablement
b. With access, no Command Disablement Team Controlled
technical
knowledge
11. Security guards
a. Interna and Persons who control entry into Controlled
inside of an exclusion area or alimited
perimeter area; includes permanently
assigned guardsin any such
area.
b. Alarm Persons who control primary Controlled
monitors and redundant intrusion
detection systems annunciation
equipment.
A-3 Appendi x A

to Enclosure (2)
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DUTY POSITION

DUTY POSITION EXAMPLE

PRP DESIGNATION

c. Externd to
perimeter

d. Escort

e. NC2 Aircraft

f. Augmenters

(1) Armed

(2) Notarmed

Persons permanently assigned
to nuclear weapon security
duties who are armed and
could inflict damage on a
nuclear weapon or, when
joined, to the delivery system.

Persons controlling access to
weapons during transport.

Persons controlling access to occupied

or locked NC2 aircraft with Positive
Control Material (PCM) present.

Persons routinely assigned to
duties directly for nuclear
weapon security who are armed
or could inflict damage on a
nuclear weapon or, when joined,
to the delivery system

Persons assigned to the
augmentation response force.

Persons routinely assigned to
nuclear weapon security duty who
are not armed or could not

inflict damage on a huclear
weapon or, when joined, its
delivery system.

Controlled

Controlled

Controlled (See Note 1)

Controlled

None

None

Note 1: Pending final disposition of the completed coordination of Nuclear Weapon System
Safety Group, Operational Safety Review (OSR) of the Airborne Launch Control System

(ALCS).

Appendi x A
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DUTY POSTION DUTY POSITION EXAMPLE PRP DESIGNATION
12. Delivery Persons who could cause the

system unauthorized launch, release,

mai ntenance or firing of a nuclear weapon.

personnel and

supervisors

13.

a. With accessand
technical knowledge

b. With access, no
technical
knowledge

c. Without access

Nuclear weapon
inspectors

a. With access

Position equal to that being
inspected.

Critical

Controlled

None

Critical or controlled

b. Without access None
14. Custodia personnel

a. Custodians Critical

b. Custodial Controlled

agents

15. Communications Persons who receive, Critica

security and distribute sealed

personnel authenticators, PAL material, or

related codes
A-5 Appendi x A

to Enclosure (2)
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DUTY POSITION

DUTY POSITION EXAMPLE

PRP DESIGNATION

16. Designated NC2
personnel

17. Nuclear Certified
Computer Data
(NCCD) personnel

a. With access
and technical
knowledge

b. With access no
technical
knowledge

Personnel with accessto NC2 coding
and authentication processes and a
communications medium necessary to
transmit release, execution, or
termination orders; personnel involved
in the preparation and production of
NC2 coding and authentication
documents and equi pment; personnel
involved in preparation and production
of nuclear weapons targeting tapes and
materials; and other personnel who
could have an adverse impact on system
performance for nodes and equipment
that represent near-single-point-failure
elements for the NC2 system

Personnel who certify nuclear
computer data or personnel who
have access to NCCD which could
feasibly permit modification or
substitution of certified materials
without detection.

Non-DCS NCCD couriers

Critical

Critical

Controlled

A-6
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RELI ABI LI TY STANDARDS AND APPLI CATI ON

1. CGENERAL. The certifying official will evaluate the
reliability and suitability of an individual for PRP duties based
on an assessnent of the individual's personnel security
eligibility, physical and nental conpetence, judgnent,

dependabi ity and attitude. The certifying official will consider
all available relevant facts of the individual's current and past
duty performance, the results of the personnel security

i nvestigation (PSI) (as appropriate), nedical evaluations,
supervisor's comments, and will apply the PRP qualifying and

di squal i fyi ng standards when maeki ng a determ nation regardi ng an
individual's ability to reliably performPRP duti es.

a. Qualifying. The following traits or conduct are expected
of all PRP nenbers:

(1) Physical conpetence, nmental alertness, and technica
proficiency comensurate with duty requirenents.

(2) Evidence of dependability in accepting
responsibilities and effectively performng in an approved manner;
flexibility in adjusting to changes in working environment.

(3) Evidence of good social adjustnent and enoti onal
stability and ability to exercise sound judgnment in neeting
adverse or energency situations.

(4) Positive attitude toward nucl ear weapon duti es,
i ncl udi ng the purpose of the PRP.

b. Dy squalifying. Any of the followng traits or conduct is
grounds for the renoval or disqualification of individuals from
t he PRP

(1) Al cohol abuse;
(2) Drug abuse;

(3) Negligence or delinquency in performance of duty;
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(4) Conviction of, or involvenent in, a serious
i nci dent;

(5) Mental, enotional or other significant nedica
condi ti on;

(6) Poor attitude or lack of notivation;
(7) Suicide Attenpt and/or Threats; and
(8) Loss of Confidence.

2. APPLI CATION OF DI SQUALI FYING CRITERIA. The threshol d used
when applying this disqualifying criteria is that the certifying
and reviewing officials will have no reasonabl e doubt regarding
the individual's reliability. Decisions will be made in the
interest of national security. The follow ng expanded gui del i nes
are furnished to assist in making consistent reliability

det erm nati ons:

a. Alcohol Abuse. An isolated incident of alcohol abuse is
not intended to be automatically disqualifying or to automatically
require a decertification action. However, any al cohol abuse
rai ses serious questions regarding an individual's acceptability
for initial or continued assignnment in a PRP position.

(1) Al cohol Dependent. |Individuals diagnosed as al coho
dependent will be disqualified or decertified fromthe PRP. The
reviewing official will determ ne whether a pernmanent or tenporary
decertification is required after thoroughly evaluating the
results of information provided by the certifying official, which
shoul d i nclude a personnel and nedi cal records screening, a
medi cal diagnosis and subject interview. Enclosure (6) provides
gui dance on determ ning appropriate decertification action.

(a) Permanent Decertification: Reinstatenent to PRP
duties of an individual decertified for al cohol abuse may be
considered after the individual satisfactorily conpletes the 1-
year formal aftercare programto include regular and frequent
participation in nmeetings of Al coholics Anonynous or a simlar
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organi zation, and total abstention fromal cohol. A PRP
qualification screening, to include a favorable prognosis by the
conmpetent nedical authority and a psychol ogi cal evaluation, wll
be conpl eted before requesting PRP reinstatenent. Requests for
reinstatenent will be forwarded to the CNO (NO9N2) or CMC ( PCs- 30)
via the chain of command.

(b) Tenporary Decertification: Renoval of the
tenporary decertification may be considered after conpletion of
180 days aftercare provided the nenber's conduct, job
performance, conpliance with aftercare program abstention from
al cohol, and nedi cal prognosis indicates favorable conpletion of
the remaining aftercare program Failure to satisfactorily
conplete the 1-year formal aftercare programor any additiona
al cohol -related incidents will result in pernmanent
decertification.

(2) Al cohol Abuse. Individuals diagnosed as al cohol
abusers but who are not al cohol dependent will, at a mninmm be
tenporarily decertified

(a) After successful conpletion of the rehabilitation
program or treatnent reginen prescribed by the CVA, renoval of
the tenporary decertification may be consi dered provided the
menber has di spl ayed positive changes in conduct, job perfornmance,
has fully conplied with aftercare programrequirenents, and has a
favorabl e prognosis by the CVA.  Renoval of tenporary
decertification will be acconplished by formal rescreening.

(b) Failure to satisfactorily conplete the aftercare
program or any additional al cohol-related incidents will result in
per manent decertification.

(3) Isolated Al cohol Incident. |Individuals whose abuse of
al cohol is characterized by an isol ated al cohol -rel ated inci dent
and/or for whoma formal counseling programor equival ent

treatnent for civilian personnel may be prescribed wll, at a
m ni mrum be suspended from PRP duties in order to allow for a ful
inquiry and nedi cal evaluation. |[If a favorable rescreening cannot
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be acconplished within 30 days, a tenporary or pernmanent
decertification action will be taken, as appropriate.

(4) An individual prescribed al cohol awareness training
may be returned to PRP duties (prior to conpletion of the
training) when the certifying official determ nes the individual
is reliable based on an evaluation of the circunstances of the
abuse and the nedi cal eval uati on.

(5) Experinental or infrequent underage al cohol use, pre-
servi ce underage al cohol use or incidents, or alcohol-related
incidents while not in the PRP do not necessarily render an
i ndi vidual ineligible for consideration for, or retention in, a
PRP position. It is the responsibility of the certifying official
to determ ne the degree to which the pre-service/pre-PRP
incident(s) inpacts the reliability of the individual being
considered. Wile it is not the intent of this instruction to
render these individuals ineligible for the PRP, acts of pre-
servi ce underage drinking that |lead to identification of
addi tional al cohol-related problens or other violations of the | aw
will require CVA consultation.

b. Drug Abuse. Drug abuse is a violation of the law It
denonstrates a behavior pattern or action which is reasonably
i ndi cative of a contenptuous attitude toward the | aw or ot her
duly-constituted authority. Any conduct which falls within the
definition of drug abuse may be grounds for disqualification or
decertification.

(1) Any personnel determned to have pre-service or in-
servi ce abuse of any drug will be disqualified prior to initial
assignnment to a PRP billet or, if currently assigned, wll be
permanent|ly decertified except:

(a) pre-service or in-service cannabis use which was
acceptably screened under previous PRP guidance will not be the
sole basis for disqualification or decertification, and

(b) pre-service experinental (infrequent) use of
cannabi s derivatives wll not necessarily be the basis for
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di squalification or decertification, provided there is no
additional information that causes the certifying official to
doubt the individual's reliability.

(2) Any personnel who abuse drugs while in the PRP will be
i medi ately and pernmanently decertified.

(3) Any personnel determ ned to have used hal | uci nogens
(i.e. LSD, Mescaline, peyote, etc.) at any tinme will be
disqualified or permanently decertified.

(4) Any personnel in the PRP who use a Food and Drug
Adm nistration (FDA) Schedule I'l, Ill, or 1V anabolic steroid NOT
prescribed by a physician will be permanently decertifi ed.

(5) Any personnel in the PRP who inappropriately use non
drug substances to alter perceptions or nental faculties, such as
gl ue or aerosol funes, will be permanently decertified.

(6) Any personnel who have ever been involved in
trafficking, cultivating, processing, manufacturing, or selling of
any illegal drug will be disqualified or permanently decertified.

(7) If the certifying official has any reason to doubt or
suspect an individual's reliability for PRP duties, re-evaluation
is required in accordance wi th enclosure (4) paragraph 6b.

(8) It is not the intent of this instruction to
automatically disqualify or decertify any personnel fromthe PRP
who, in an effort to self nedicate, inadvertently or deliberately
exceed the recommended safe dosage on the nedication's packagi ng
of over the counter substances or who inproperly use a
prescription nmedication. |If the certifying official suspects or
the individual admts to such inproper usage, the individual nust
be suspended from PRP duties or the qualification screening
di sconti nued and CVA consulted. |If after CVA eval uation and
consultation, the certifying official concludes drug abuse has
occurred, the certifying official must decertify or disqualify the
i ndi vi dual
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c. Negligence or delinquency in performance of duty. Because
a good indication of reliability is past performance, the

certifying official will review the individuals work history for
evidence of desirable traits, such as dependability, flexibility
and good attitude and judgnment. Undesirable traits will be

apparent by denonstrated poor perfornmance on the job or
unreliability evidenced by an unaut hori zed absence or desertion.
In determ ning negligence, the certifying official nust eval uate
all aspects of the individuals actions, keeping in mnd that

i nstances of past youthful indiscretions are not necessarily proof
of current unreliability or negligence.

d. Conviction of an offense, or involvenent in a serious
incident. Conviction by a mlitary or civil court of a serious
of fense including both felonies and m sdeneanors, or invol venent
in a serious incident, act, or series of actions which are
i ndi cative of a contenptuous attitude toward the | aw or other duly
constituted authority must be consi dered.

(1) Serious incidents include, but are not limted to, any
crimnal or petty offense, assault, sexual m sconduct, financial
irresponsibility, inordinate nunber of traffic offenses, and/or
child or spouse abuse.

(2) Although the term"serious incident” is a relative
term any incident that causes concern on the part of the
certifying official regarding the individual's trustworthiness,
reliability, or judgnent will be considered as "serious" for the
purpose of this instruction. Any situation in which the
i ndi vi dual knows the |law, regulations or requirenents and sinply
does not choose to conply, can denonstrate a contenptuous attitude
and coul d be disqualifying.

e. Medical Condition. Upon consultation with a CVA any
significant physical, nmental, or enotional condition, or aberrant
behavi or, considered by the certifying official as prejudicial to
reliabl e performance, nust be considered for disqualification,
decertification or suspension.
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(1) Short Term Any condition which could reasonably be
expected to be resolved within 6 nonths (e.g. broken hand, certain
stress situations, nedication which inpedes perfornmance, etc.) nmay
be the basis for a tenporary decertification or suspension.

(2) Long Term Commandi ng officers or activity heads wll
be notified imediately of any individual being considered for or
currently performng in a PRP position who has been di agnosed with
a serious progressive illness. The prinmary consideration in al
determ nations nust be the national security. (For exanple, this
i ncludes individuals with amyotrophic |ateral sclerosis (ALS),
multiple sclerosis (M5), active acquired i munodeficiency syndrone
(AIDS) or those who test positive for the Human | mmunodefi ci ency
Virus (HV). Individuals with AIDS or who are HV positive w |
not be treated differently than other individuals with a serious
progressive illness solely on the basis of being diagnosed with
AIDS or testing HV positive.) The certifying official wll take
the necessary actions to ensure that the individual is properly
screened both nedically and psychologically. As with any
potentially disqualifying nedical condition, the certifying
of ficial mnmust decide each case on specific nedical and other
pertinent eval uations of the individual involved.

(3) Aberrant Behavior. Aberrant behavior can be
interpreted to include a variety of behaviors or conduct.
I ndi vi dual s who hold PRP positions are expected to conduct
t hensel ves in accordance with a strict code of behavior which
requires the use of exceptional judgnent and reliability. In
accordance with the reliability standards, "aberrant" suggests a
deviation fromwhat is expected nornmal behavior for holding a PRP
position. Aberrant behavior can be of |ong or short duration.
Any bi zarre or strange behavi or, perverse activity, or aberrant
nmood (depressed or agitated), unsound behavior (i npul siveness,
destructi veness) can be considered aberrant. |In nost cases a
medi cal evaluation is appropriate to evaluate the nental or
enotional state of the individual whose behavior is considered
aberrant.

f. Poor attitude or |lack of notivation. Display of poor
attitude or lack of notivation can be evidenced by a negative or
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pessimstic attitude (arrogance, inflexibility, or
suspi ci ousness), which is detrinental to sound reliable
performance. Included in this are individuals who display

i ndi cati ons of excessive worry, anxiety, or apprehension
concerning the duties of the PRP position. Also, individuals who
express an unwi | i ngness to be assigned to nucl ear weapons duti es,
profess to be conscientious objectors, or who give evidence of
objecting to the bearing and use of arnms when necessary w ||l not
be assigned to nucl ear weapons duties. It is intended that

i ndi vi dual s who do not display a positive attitude towards PRP
duties be considered for decertification or disqualification.

g. Suicide Attenpt and/or Threats. Any suicide attenpt
and/ or threat may be grounds for disqualification or
decertification. In determning reliability, the certifying
official must evaluate all aspects of the individual's action.
Any suspected attenpt and/or threat of suicide requires, at a
m ni nrum suspension from PRP duties. The certifying official wll
request a nental health assessnent/eval uation which will be used
in consultation with the CVA to determ ne whether a
decertification action is warranted.

h. Loss of Confidence. |If for any reason the certifying
official loses trust or confidence in a nenber's ability to
perform PRP duties, the certifying official may decertify the
i ndi vi dual
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SCREEN NG AND CERTI FI CATI ON PROCEDURES

The determ nation of acceptability for assignnent to the PRP will
be made by the certifying official based on appropriate security

i nvestigation, avail able personnel records review, nedical

eval uation, personal interview and proficiency determ nation. The
PRP screening is used to proactively nonitor and docunent the

eval uati on of individuals who are in, or who will be in, PRP
billets. The screening and evaluation requirenents wll vary
depending on the individual's PRP status (e.g. in training for a
PRP billet, previously screened for a PRP billet, currently
occupying a PRP billet).

1. INTIAL SCREENING Certifying officials will use the OPNAV
5510/ 414 to docunent the formal screening and certification of
acceptability of individuals assumng PRP duties. |If an

i ndi vi dual who was previously in the PRP has been out of the
programfor nore than 5 years, certification procedures for
initial screening apply. Wen an individual has had a break in
active-duty service for nore than 24 nonths, initial screening
procedures apply. The follow ng screening procedures apply for
all individuals who are initially screened for PRP:

a. Investigation. The investigation upon which certification
i s based nust have been conpleted within 5 years prior to the date
of initial assignment to a PRP position, with no break in active
service (see definition in enclosure (1)) longer than 24 nonths
bet ween conpl etion of the investigation and initial assignnent and
will be submtted in accordance with reference (f).

(1) I'n cases where the investigation was conpl eted nore
than 5 years before initial assignment or where a break in active
servi ce exceeds 24 nonths after conpletion of the investigation, a
new i nvestigation is required.

(2) Reinvestigations are required every 5 years for al

PRP position assignnments and will be submitted in accordance with
reference (f).
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(3) The word "NAC', when used in this instruction includes
the Entrance National Agency Check (ENTNAC), the NAC, and the
Nat i onal Agency Check plus Witten Inquiries (NACI) conducted for
civilian enpl oynment.

(4) Critical PRP position. The investigative requirenent
for initial assignnent to a critical PRP position is a favorably
adj udi cated Si ngl e Scope Background | nvestigation (SSBI) conpl eted
within the past 5 years. This requirenent nmay al so be satisfied
by a favorable SSBI Periodic Reinvestigation (SSBI-PR). |If there
isS no investigation to satisfy the requirenents for initial
assi gnnent, the command nust request an SSBI or SSBI-PR as
appropri ate.

(a) NC2 Positions. 1In addition to investigative
requi renents, personnel selected for designated NC2 positions, in
accordance with reference (e), will be subject to a periodic
Counterintel | i gence-Scope Pol ygraph (CSP) exam nati on.
Additionally, a urinalysis drug test will be adm ni stered
specifically for the purpose of NC2 certification prior to
pl acement into the PRP and randomy thereafter

(b) Initial Investigative Review Wen initially
screening an individual for a critical PRP position, the
certifying official nust review the results of the security
i nvestigation. However the review of the investigation need not
be acconplished before final certification into the PRP. If it is
determned that the investigation neets PRP standards, the results
of the review w || be docunented on OPNAV 5510/414. Once the
i nvestigation has been reviewed and docunented on OPNAV 5510/414
for initial screening purposes, there is no requirenent to repeat
a review of that investigation, regardl ess of changes in duty
station. There is also no requirenent to review investigations
for individuals initially screened under previous instructions.

1. When requesting a new investigation the
request nust be properly annotated to reflect the PRP assignnent.
DON CAF wi || adjudicate the clearance and automatically forward
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the conpl eted i nvestigation so the conmand can acconplish the
required initial review

2. \Wien a PRP nenber or incunbent already has an
i nvestigation which supports final PRP certification, comrands
will request a review copy of the investigation fromthe Nava
Crimnal Investigative Service Headquarters, Records Managenent
Di vision, Code 27DL, 716 Sicard Street SE, Suite 2000, WAshi ngton
Navy Yard, Washington, D.C 20388-5380. Requests will be in
letter or message format stating the PRP requirenent, and will
identify the subject, including full nane, Social Security Nunber
(SSN) and date of birth (DOB).

3. Although it may not be possible to retrieve
and evaluate the results of the security investigation before
final certification, the certifying official shall nake every
effort to obtain, evaluate and docunent his review on the
screening formas soon as possi bl e.

(c) InterimCertification. |If it beconmes necessary to
consider an individual for a critical PRP position and the
required investigation has not been conpleted, interim
certification is permtted under carefully controlled conditions,
as set forth bel ow

1. The individual has been the subject of a
favorably adjudi cated ANACI, NACLC or SPR conpleted within 5
years; or has been the subject of a favorably adjudi cated ENTNAC,
NAC, or NACI conpleted prior to the inplenentation date of this
instruction, but no older than 5 years; or has been the subject of
a favorably adjudi cated Background I nvestigation (Bl), Background
| nvesti gati on-Periodi ¢ Reinvestigation (Bl-PR), Special Background
| nvestigation (SBl), or Special Background |Investigation-Periodic
Rei nvestigation (SBI-PR) conpleted nore than 5 years ago provi ded
the investigation has not been invalidated by a break in active
servi ce exceedi ng 24 nonths (see enclosure (1) definition).
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2. The required current SSBI request nust have
been requested prior to interimcertification; and all other
requi renents of the PRP screening process have been fulfill ed.

3. Individuals who are interimcertified nust be
identified to supervisory personnel, entry controllers directly
controlling access to exclusion areas, and others as necessary,
and may not be paired with another individual who is interim
certified, when the two-person concept is applicable.

4. Justification of the need for interim
certification nust be docunented by the certifying official

5. Should the investigation not be conpleted
within 180 days of the date of the request, the certifying
official wll notify the command security manager who is
responsi bl e for obtaining the status of the investigation fromthe
DON CAF for DON military and civilian personnel and the Defense
I ndustrial Security Cearance Ofice (DSCO for contractors. The
certifying official will decide whether to continue or wthdraw
the interimcertification based upon the determned status (i.e.
if it appears that devel oped derogatory information is causing a
| engthy investigative process).

(5) Controlled Position. The investigative requirenent
for initial assignnent to a controlled PRP position is a favorably
adj udi cated NACLC, ANACI or SPR conpleted within the past 5 years.
The requirenent may al so be satisfied by a favorably adjudi cat ed
ENTNAC, NAC, or NACI, conpleted prior to the inplenentation date
of this instruction, but no older than 5 years. An existing
favorably adjudi cated SSBI or SSBI-PR conpleted within the past
five years will also suffice.

(a) Wien there is no investigation to satisfy the
requirenents for initial assignnent, the command nust request a
NACLC or ANACI as appropriate. Wen requesting a new
i nvestigation the request nust be properly annotated to refl ect
PRP assi gnnent.
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(b) Initial Investigative Review. Wen initially
screening an individual for a controlled PRP position, the
certifying official nmust review the results of the security
i nvestigation, however the review of the investigation need not be
acconpl i shed before final certification into the PRP. (Note: No
file is created for favorabl e ENTNACS or NACS; therefore no such
review is possible for these two types of investigation.) [If it
is determned that the investigation neets PRP standards, the
results of the review will be docunmented on OPNAV 5510/414. Once
the investigation has been reviewed and docunented on COPNAV
5510/ 414 for initial screening purposes, there is no requirenent
to repeat a review of that investigation, regardl ess of changes in
duty station. There is also no requirenent to review
investigations for individuals initially screened under previous
i nstructions.

1. Wen requesting a new investigation the
request nust be properly annotated to reflect the PRP assignnent.
DON CAF wi Il adjudicate the clearance and automatically forward
the conpl eted i nvestigation so the conmand can acconplish the
required initial review

2. \Wen a PRP nenber or incunbent already has an
i nvestigation which supports final PRP assignnment, conmands wil |
request a review copy of the investigation fromthe Naval Crim nal
| nvestigati ve Service Headquarters, Records Managenent Division,
Code 27DL, 716 Sicard Street SE, Suite 2000, Washi ngton Navy Yard,
Washi ngton, D.C. 20388-5380. Requests will be in letter or
nmessage format stating the PRP requirenent, and will identify the
subj ect, including full name, Social Security Nunber (SSN) and
date of birth (DOB).

3. Although it may not be possible to retrieve
and evaluate the results of the security investigation before
final certification, the certifying official shall nmake every
effort to obtain, evaluate and docunent his review on the
screening formas soon as possi bl e.
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(c) InterimCertification. Interimcertification may
be aut horized when an individual does not neet the investigative
requi renents subject to the follow ng conditions:

1. The individual has been the subject of a
favorably adjudicated PSI conpleted within the last 5 years or has
been the subject of a favorably adjudicated SPR, BlI, SBI, SSBI,
SSBI - PR conpl eted nore than 5 years ago provided the investigation
has not been invalidated by a break in active service exceeding 24
nont hs.

2. The required ANACI or NACLC has been requested
and all other requirenents of the PRP screening process have been
fulfilled.

3. Should the NACLC/ ANACI not be conpleted w thin
90 days of the date requested, the certifying official wll notify
the security manager who is responsible for obtaining the status
of the investigation fromthe DON CAF or DI SCO The certifying
official will decide if it is in the best interest of the comrand
to continue the interimcertification.

4. Individuals who are interimcertified nust be
identified to supervisory personnel, entry controllers directly
controlling entry to exclusion areas, or other areas requiring a
t wo- per son team

5. An individual will not be paired in the two-
person teamw th anot her individual also having an interimPRP
certification.

6. The justification for interimcertification
nmust be docunented by the certifying official.

b. dJdearance. Individuals functioning in PRP billets nust
have been granted a security clearance comensurate with the | evel
of access to classified information required. The conmand
security manager i s responsible for providing clearance
information to the PRP certifying official.
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c. Personnel Records. A detailed review by the certifying
official will be made of the individual's personnel record and
other official records and information |ocally avail able
concer ni ng behavi or or conduct which could be relevant to PRP
standards. The review wi |l | ook for evidence of the individual's
acceptance of responsibility, exercise of sound judgnent,
ef fective performance, and ability to adjust to changes in the
wor ki ng environnent. Because the personnel records reviewis
normal |y conpleted early in the screening process, if it becones
apparent that an individual will not neet the PRP standards,
appropriate docunentation will be nmade to preclude further
processing. For enlisted personnel, document page 13 (page 11 for
Marines) indicating the nenber is unsuitable for PRP. For
officers, prepare a letter of record and indicate the officer is
unsuitable for PRP assignnment and forward the |etter to Conmander,
Naval Personnel Command (PERS 831) for inclusion in the naster
service record. For civilian enployees, a nenorandum for record
and/ or an OPNAV 5510/414 record of unsuitability will be filed in
the official personnel folder (OPF). |If the individual was
previously formally certified, a formal decertification will be
acconpl i shed in accordance with encl osure (6).

d. Medical Evaluation. As part of the required screening
process, nedical histories and records, if sufficiently
conprehensive and current for the purpose, wll be reviewed to
determ ne the candi date's physical and nental condition and
qualifications under the standards of the PRP (see reference (f)
for civilians). Screening of nedical records will be perforned by
t he conpetent nedical authority (see enclosure (1), definition 10)
or other personnel specifically trained and designated in witing
to performthat function. Wen the records review is conducted by
ot her than the conpetent nedical authority, and reveals
potentially disqualifying information or raises a question
concerning an individual's physical or nmental suitability for
assignnent to a PRP position, the case will be referred to the
conpetent medical authority for eval uation and/or additional
medi cal exam nation (to be conducted as soon as possible). The
results of the nmedical review revealing PDI will be docunmented by
an SF 600 entry and provided to the certifying official who wll
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make the determ nation on the individual's eligibility to perform
PRP duti es.

(1) Physician's Assistants (PA) and Hospital Corpsnmen (HV
eligible to be assigned to i ndependent duty under Article 9-15,
U.S. Navy Manual of the Medical Departnent, are considered as
specifically trained to screen the nedical records. |If they are
actually serving on independent duty in nuclear capabl e commands
as nedi cal departnment representatives, they will be considered as
both trai ned and as having been officially designated to perform
this function. HM (who are eligible but who are not actually
serving on independent duty), PA, Medical Service Corps officers
and nurses (Navy nurse corps and civilian nurses) may performthe
function (screening of nedical records) when specifically trained
to do so and designated in witing by the senior nedical officer,
commandi ng officer or activity head under whom they serve.
However, when the nedical records review discloses potentially
di squalifying information the record nust be referred to conpetent
nmedi cal authority for eval uation.

(2) If available nedical records are not sufficiently
conprehensi ve or current, conpetent nedical authority wll
conduct a nedical exam nation (including psychiatric consultation
when appropriate) as soon as possible to determ ne nedical
qualification under PRP standards. The certifying official wll
be notified i mediately by the conpetent nedical authority when
the individual's physical or nental state raises questions
regarding the individual's ability to performreliably in the PRP
or if the evaluation indicates any past nental or enotional
instability, drug or alcohol abuse, or the present need for
medi cal treatnment with nedications affecting the individual's
ability to perform PRP functi ons.

(3) Commandi ng officers, activity heads, review ng
officials, certifying officials and inspectors are authorized to
revi ew medi cal records of candidates and nmenbers of the PRP to
make PRP eligibility determnations. Wen appropriate, review
wi Il be acconplished with the assistance of a conpetent nedica
aut hority who can advi se on nedical record data which m ght
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require clarification. Release or discussion of the content of
nmedi cal records is prohibited except as necessary for PRP
certification actions.

(4) Wien non-U.S. or non-DoD physicians or facilities
provi de the governnent nedical support, responsible U S. nedical
personnel will ensure that nmedical information relating to
personnel in the PRP is properly reported to the certifying
official. Individuals in the PRP who seek non-governnent nedi cal
treatnment by non-U. S. or non-DoD physicians or facilities will be
instructed to notify the certifying official of the treatnent.

(5) Hypnosis will not be admi nistered to individuals
certified under the PRP without the know edge and consent of the
individual's certifying official. Wen screening an individual
for PRP duties who has undergone hypnosis, the certifying official
shoul d determ ne, in coordination with the conpetent nedica
authority, if any potential for degraded job performance or
dimnished reliability exists.

e. Personal Interview. The personal interview can be highly
effective in educating an individual regarding PRP requirenents
and in eliciting valuable information to assist the PRP certifying
official in appraising an individual's suitability for PRP
assignnent. The personal interview w |l be conducted by the
certifying official (separate fromthe routine orientation
briefing for new personnel). The interview w || enphasize the
i nportance of the assignnent, the need to denonstrate reliability,
the penalties for disqualifying conduct, and the program
requi renents. Certifying officials will also ask questions of the
i ndividual to determ ne the individual's attitude towards the PRP
and towards perform ng nuclear weapon duties. Certifying
officials need only interview the individual whose personnel and
nmedi cal records are favorably screened. The certifying official's
personal interview should cover the follow ng points:

(1) Spirit and Intent of the PRP. The intent of this
programis to prevent the possibility of an action that could | ead
to nucl ear weapon danage or cause the unauthorized | aunch of a
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nuclear mssile or the unauthori zed detonati on of a nucl ear
weapon.

(2) Qualifications of Personnel Selected to Perform PRP
Duties. Individuals nust be stable and free from enoti ona
di sturbances, inpulsive traits, or serious personal problens. The
hi gh standards required for individuals working in these sel ected
duti es cannot be overenphasi zed. The enclosure (3), paragraph 1,
qual i fying and disqualifying traits and conduct will be discussed.

(3) Individual's Responsibilities Under the PRP. The
i ndividual's responsibilities include nonitoring his or her own
reliability, as well as the reliability of co-workers. It is
inportant that the certifying official solicits information about
unusual or undesirable activities or conduct and discusses the
qual i fying and disqualifying standards. He or she should stress
the inportance of reporting unusual or undesirable conduct and the
consequences/ potenti al dangers should that information not be
report ed.

(4) Decertification fromthe PRP. The certifying official
shoul d expl ai n suspensi on, tenporary and pernmanent
decertification, and the possible inpact of these actions on the
i ndi vidual (e.g., rating change, transfer to other command, etc.).
Per sonnel must be infornmed that they cannot allow unreliable
conduct such as al cohol abuse to conflict with reliability and
safety standards, and that an individual who has displ ayed
irresponsibility or instability cannot be permtted to perform
nucl ear weapons duties. The certifying official nust stress the
need for an al cohol and drug free nucl ear weapons environnent. |If
i ndi vi dual s suspect they have a problemthat could be
disqualifying they are required to report it, and they are
considered to be acting responsibly if they do and are nore |ikely
to be retained in the PRP while resolving the problem

f. Proficiency Qualification. To be certified proficient the
i ndi vi dual nust be qualified by a formal course of instruction and
experi ence, or other supervised on-the-job (QJT) training and
experience (as required by the critical or controlled position),
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and the individual nust be determned proficient in the duties to
be perfornmed. (Personnel who perform nodification, retrofits,
Limted Life Conponent (LLC) changes, etc., and EQD personnel and
their supervisors nust be qualified by a formal course of
instruction and experience for the duties they are to perfornj.

(1) The experience factor may be achieved by QJT during
the required instructional phase, or denonstrated by previous work
experience. The nature of the position will determ ne the
necessity for further experience or QIT observation foll ow ng
formal training.

(2) The individual who certifies proficiency, if other
than the commandi ng officer, activity head, executive officer, or
the certifying official, nust be designated in witing.

(3) Acertification of proficiency for PRP is independent
of rating qualifications or certifications.

g. Certification of Acceptability. The determ nation of
acceptability for PRP assignnent is based upon consideration and
evaluation of all the information obtained during the screening
process. The certifying official will ensure that OPNAV 5510/ 414
is conpl eted and permanentl|y nai ntai ned. Upon conpl etion of
mlitary obligation, the OPNAV 5510/414 wll|l be nmade a per nanent
part of the mlitary nenber's service record. For civilian
personnel, the OPNAV 5510/414 will be filed in the OPF. Appendi x
A to this enclosure contains detailed instructions for conpleting
the formand a sanpl e OPNAV 5510/ 414.

(1) For officers the OPNAV Form 5510/414 will be filed in
the Security O earance/ Access Information (Case) File (SSIC 5521)
folder which will be provided to the nenber upon transfer for
handcarry to his next command. Upon separation fromthe mlitary
or permanent decertification the OPNAV 5510/414 wi |l be forwarded
to PERS 831 for permanent retention in the nmaster service record.

(2) For enlisted personnel the OPNAV 5510/414 will be

filed permanently in the enlisted service record.
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(3) For civilians the OPNAV 5510/414 will be permanently
filed in the official personnel folder.

(4) If an individual previously certified into a PRP
position has been out of the programfor nore than 5 years,
certification procedures for initial screening apply.

(5) OPNAV 5510/415 (3-94), or NAVPERS 5510/1 (3-71)
"Record Identifier for Personnel Reliability Programt will be
mai ntained in the individual's service record, nedical, and dental
records, security folder or official personnel folder, as
appropriate as a PRP identifier until the individual is
permanently decertified or otherw se renmoved from PRP duties.

2.  SCREEN NG | NCl DENT TO TRANSFER FOR TRAI NING  Commands
responsi ble for transferring personnel to courses of
instruction/training which will lead to a PRP assignnent are
required to do a prelimnary screening before the transfer to
precl ude the expense of transferring obviously unsuitable
candidates. A prelimnary screening consists of a personnel and
medi cal records review (ensuring the required PSI has been
requested or is sufficient for PRP assignnent) and a personal
interview Prelimnary screenings for Navy mlitary nenbers are
docunent ed on page 13 of the service record and for Marine Corps
mlitary nmenbers on page 11. Reference (h) identifies courses of
instruction or training which require PRP prelimnary screening
prior to transfer.

3.  SCREENI NG AT TRAI NI NG COWANDS. I ndivi dual s who engage in
training leading to a PRP assignnent nust undergo a formal PRP
screening at the training command. Certifying officials at

trai ning commands nust be famliar with the PRP and designated in
witing to performthe screening but are not required to be in the
PRP t hensel ves.

a. The training conmand will first review the individual's
personnel records to determne if a prelimnary screeni ng was
acconpl i shed and to ensure the absence of obviously disqualifying
information. |If the individual does not qualify based upon this
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records review alone, the training command will docunent in the
mlitary service record (page 13 for Navy mlitary nenbers and
page 11 for Marine Corps mlitary nmenbers) that the nenber was
found unsuitable for PRP training and assignment. The entry wll
identify the command, the certifying official and the date the
determ nation was nade. The training command will then arrange
for disenrollnent, rating conversion and/or other appropriate
adm nistrative actions. There is no requirenent to forward a
formal report of disqualification to CNO (NO9N2).

b. If the records reviewis satisfactory, the screening
process will continue, using the OPNAV 5510/414. Any
i nvestigation required to support the individual's ultimate

assignnment will be initiated. Investigations that are conpl eted
and forwarded to the training command for review will be eval uated
and the review w || be appropriately docunented on the screening
form

c. The training command will conplete as nmuch of the
screeni ng and eval uation as possible, to include nedical records
review, personal interview and, whenever possible, proficiency.
Initial the blocks for itens eval uated and nake a slash mark
t hrough bl ocks for the itens that the training conmand coul d not
evaluate. The certifying official will sign and date the
certification section at the bottomof the form

d. Marines attending the Basic Security Quard Course who w ||
be eligible for PRP assignnent will be screened for PRP
eligibility prior to receiving orders to a PRP billet. Screening
procedures found in paragraph 5c of this enclosure apply.

e. Once certified at the training command, if it is
determ ned that the individual no | onger neets the standards, a
formal decertification is required.

f. The "Record ldentifier for Personnel Reliability Progrant,
OPNAV 5510/ 415 will be conspicuously attached to the pernmanent
side of the appropriate personnel, security and health records
when acconplishing this first formal screening.
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4. COWANDI NG OFFI CER SCREENI NG Conmandi ng of fi cers have been
formally screened for command by a command sel ection board,
therefore screening for the PRP will be mninmal. An appropriate
senior in the chain of command (either operational or
admnistrative) wll certify the incom ng comrandi ng of ficer.
Cont i nuous eval uati on of commandi ng officers is provided by their
operational or adm nistrative comanders through the nornal
fitness report process.

5. ELIGBILITY SCREENING There are situations when conmands
will be required to screen nenbers for PRP eligibility when the
menber is NOT CURRENTLY IN A PRP BILLET at that command. For
these situations the PRP standards will be applied to the extent
possi bl e wi t hout applying the adm nistrative procedures.

a. The need for continuous PRP eligibility applies to
individuals in ratings designated in reference (i) as requiring
PRP eligibility and to personnel assigned as PRP i ncunbents (i.e.
fl eet regenerabl e assets).

b. Mintenance of PRP eligibility for individuals at commands
where they are not in a PRP billet does not carry with it the
requirenent to reinvestigate or formally decertify. Conmmands
shoul d docunent any information that is potentially disqualifying
for PRP and apprise COMNAVPERSCOM if a situation arises that may
af fect menber's assignability or suitability. Commands al so have
an obligation to report unfavorable security information to DON
CAF for clearance adjudi cation purposes.

c. In the event the individual receives orders to a PRP
billet, the transferring command nust screen the individual for
transfer to the PRP billet ensuring the individual has the
appropriate investigation, to preclude the expense of transferring

an obvi ously unsuitable or unscreenable nenber. Al information
that is potentially disqualifying for PRP will be formally
evaluated at this time as part of the screening for transfer. |If

the individual is ineligible for PRP, the individual wll either
be disqualified by annotating the appropriate page of the service
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record and notifying the originator of the transfer orders, or if
the individual was previously formally certified for a PRP billet,
a formal decertification will be acconplished in accordance with
encl osure (6) to docunent the individual's change in status.

6. RESCREENI NG  Rescreenings are required when an individua
transfers to a new PRP conmand, when an i ssue devel ops t hat
requires resolution through formal screening, and when an

i ndi vidual progresses froma controlled to a critical PRP
position. The rescreening serves to docunent that the certifying
official has evaluated the record, is aware of all potentially

di squalifying informati on and has nmade a determ nati on regardi ng
the individual's continued PRP eligibility.

a. Wwen gaining a PRP nenber. Wen an individual is
transferred fromone PRP assignnent to another, the certifying
official at the new command nmust conduct a full screening of the
i ndi vidual follow ng enclosure (4), paragraph 1 procedures.
However the transfer itself wll not affect the individual's
certification for PRP duties unless the rescreen devel ops
potentially disqualifying information that has not been resol ved.

(1) Individuals currently in the PRP with a PSI over 5
years old are not required to be renoved fromthe PRP, or placed
into an interimPRP certification due to the age of their
i nvestigation, provided the PR has been submtted. Interim
certifications are only necessary if the required investigative
basis for initial PRP assignnment has not been conpleted. However,
commands nust nake every effort to identify and request
i nvestigations and reinvestigations as required.

(2) The certified record of prior investigation and
cl earance recorded on Part | of OPNAV 5510/414 is to be accepted
in rescreening at the new assignnment. There is no requirenent to
revi ew previously eval uated personnel security investigative data.

(3) If no previous screening record is available to
docunent a previous PRP certification, the current PRP certifying
of ficial may conclude that the individual was previously screened
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as suitable when the service nenber so states and hi s/ her
statenent is substantiated by health or dental record entries
corroborating the individual's statenent. Personnel records may
al so i ndicate previous PRP screening when one consi ders the
individual's enlisted rating, NEC, or officer designator conbined
Wi th indications that the individual has previous duty stations
associ ated with nucl ear weapons or the nature of previous duty or
school s attended indicate PRP requirenents. A full rescreening
nmust be conducted to include review of the investigation.

b. To docunent eval uation of devel oped information. A
rescreening is required when an issue devel ops that requires
resol ution through formal screening. The rescreening
docunentation indicates that the certifying official has eval uated
the record, is aware of all potentially disqualifying information
and has made a determ nation regardi ng the individual's continued
PRP eligibility.

c. Changing PRP positions. Wen an individual progresses
froma controlled to a critical PRP position, a rescreening wll
be conducted as appropri ate.

d. Wien the certifying official changes. The new certifying
official should be briefed by the previous certifying official
concerning the command's PRP programand will be fully apprised of
all PRP issues. A formal rescreening of each nmenber is not
necessary.

e. Wien a nenber returns fromextended tenporary duty. Wen
an individual returns to the parent command fol |l owm ng Tenporary
Addi tional Duty (TAD) or Tenporary Duty (TDY) (30 days or nore),
or when an individual's nmedical or service record is renoved from
the parent command in conjunction with the TAD TDY (regardl ess of
duration), a records review should be acconplished to determ ne
whet her a rescreening is appropriate.
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PERSONNEL RELIABILITY PROGRAM (PRP) SCREENING AND EVALUATION RECORD

NAME (LAST, FIRST, MI) SSN:

PART | - PERSONNEL RECORDS SCREENING

a. Investigations: b. Command review of investigation completed for initial placement in a

Date Date CRITICAL PRP position

. (Date YYYY/MM/DD)

Type Initiated Completed

o 2 RESCREENING & REEVALUATION
:—f E (initial appropriate blocks)
Z& :
-0
7]
1 2 3 4 5 8 7
c. Individual has the appropriate security ciearance.
d. Typs PRP position:  [J CRITICAL
] conTROLLED
e. Personnel and other official records and information locally available have been reviewed for issues relevant to
PRP standards. (Initial column when results are considered favorable).
PART 1l - MEDICAL EVALUATION
a. A favorable review of medical records (including a favorable medical examination/evaluation as necessary) was
conducted by a competent medical authority. Appropriate entries have been made on the SF 600.
b. A favorable review of medical records and history has been conductad by other medical personnel specifically
trained and designated in writing (e.g. HM's, Medica! Service Corps officers and nurses). No potentially
disqualifying information was present. Appropriate entriss have been made on the SF 600.
c. Potentially disqualifying information was evaluated by a competent medical authority. Appropriate records/
maedical evaluations or psychiatric evaluation accomplished. Appropriate entries have been made on the SF 600.
PART il - PERSONAL INTERVIEW AND BRIEFING
a. Individual has been personally interviewed and informed of the significance of the PRP assignment, of reliability
standards, and of the need for reliable performance. Individual demonstrates a positive attitude toward the PRP
and its objective (Initial in column when the results are considered favorable).
b. | have been interviewed and briefed as indicated. | understand the spirit and intent of the PRP.
Signature of Individual Date (YYYY/MM/DD)
PART IV - PROFICIENCY
a. Individual is currently undergoing supervised on-the-job training leading to proficiency certifications.
b. Individual is certified as proficient in the duties to be performed and has been qualified by:
[]] Formal Course of Instruction and experience.
D Supervised training and experience.
PART V - CERTIFICATE OF ACCEPTABILITY
Individual has been evaluated using PRP standards. All information {including any potentially disqualifying information
present), has been thoroughly evaluated. | find the individual's acceptability for PRP assignment to be:
[ suitable
[ Unsuitable
D Temporarily Unsuitabie
{Type/Print) Name, Grade, Position & Organization of PRP Certifying Official Signature & Date
1
2
3
4
5
6
7
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PERSONNEL RELIABILITY PROGRAM (PRP) SCREENING AND EVALUATION RECORD OPNAV Form 5510/414 (3-94) INSTRUCTIONS

Geperal Instructions

a. File and maintain the completed OPNAV 5510/414 on the permanent side of the service record or for civilians, in the official personnel folder (OPF). File OPNAV 5510/415 (3-94)
(Record Identifier for Personnel Reliability Program) in service record (left hand side) and in the member's health records (right hand side) to reflect assignment of the individual to
or in training for a position requiring extraordinary reliability. Identify the individual to supervisors, managers and other line and staff officers for purposes of assuring continuing

" evaluation.

b. Pen changes to the OPNAYV 5510/414 are acceptable provided they are legible and are initialed by the Certifying Official. Changes will be made by lining through the incorrect
information, inserting the correct information in the same space, and initialing by the Certifying official.

¢. The Certifying Official will initial OPNAV 5510/414 blocks to demonstrate review. Slash marks will be used for corresponding items that were not reviewed or pertinent.
d. All dates will be entered so that year, month and day are easily discernible. (yr/mo/day, 19890101).
e. The screening of personnel records, the medical evaluation and the initiation of investigation may be conducted in any order the Certifying Official deems appropriate.

f. When an individual's OPNAV 5510/414 is completely filled in, or becomes unreadable, a new OPNAV 5510/414 will be prepared.  Attach the old form to the new form and file in
the personnel record. The words "Continuation Sheet” shall be printed at the top and bottom of the new form.

g. Personnel in training for, or performing in, an assignment or position designated as PRP Cridcal or Controlled are required to be screened initially and continuously evaluated

thereafier t0 ensure they meet the program standards. This form provides a format for documenting the required screening and continuous evaluation process. Complete applicable
parts of the form and initial appropriate blocks.

1. Fartl- Personnel Records Screening

a. In section a., record the type of investigation (ENTNAC, NAC, SSBI, SPR, PR, etc.). You may use the type investigation identified on the Department of the Navy Central
Adjudication Facility (DON CAF) message. Additionally, record the date the investigation was initiated or requested and/or the date the investigation was completed.

b. Section b. is for initial assignment to a CRITICAL PRP position. The certifying official is required to review the investigation that supports the initial assignment. The certifying
official will fill in the date the investigation was reviewed. Once the initial review is accomplished, there is no need to repeat the review for subsequent screening or at subsequent
commands.

c. Initial in section ¢. when the individual has a security clearance commensurate with the security classification of the information required.

d. In section d. identify the type of PRP position assignment.

¢. Review the individual's service record, official personnel folder or other records relevant to PRP standards. In section ¢., initial the appropriate column when review is favorable.

2. Part II - Medical Evaluation, A medical evaluation is required to determine the individual's physical and meatal fitness for PRP duties. The PRP medical evaluation may be based
solely on medical history records if they are sufficiently comprehennve and current. Where potentially disqualifying information exists or an otherwise disqualifying condition is present, 2

current medical examination by competent medical authority is required. Psychiatric consultation may be warranted if there are indications of meatal or emotional disorders. An SF 600
eatry in the medical record regarding the individual's acceptability for PRP duties is necessary.

a. Initial in section a. when the medical record review or medical examination/evaluation was conducted by a competent medical authority. Document determination on the SF 600.

b. Initial in section b. when the medical records review was accomplished by other medical personnel specifically trained and designated in writing (e.g. HM's, Physician Assistants,
Medical Service Corps officers and nurses) and reveaied no potentially disqualifying information. Document determination on the SF 600.

c. Initial in section ¢. when potentially disqualifying information is p , the inft i luated by a dical authority, and the individual is determined suitable for

‘

PRP assignment. Document determination on the SF 600 commenting on all potentially duquahfymg information.

NOTE: Inall cases, medical certification entries will be documented on the SF-600, and the information provided to the certifying official for final PRP suitability determination.
3. Part ITI - Personal Interview and Briefine,

2. In section a., the interviewer will initial when the required interview and briefing are conducted and the results are satisfactory.

b. In section b., for initial PRP assignment the individual will sign, date, and initial column 1. When rescreening, the individual will initial in columns 2-7.
4. Part IV - Proficiency, Personnel who perform modifications, retrofit, limited life component (LLC) changes, etc., and EOD personnel and their supervisors must be qualified by a
formal course of instruction and experience for the duties they are to perform. All other personnel under the PRP must be qualified by a formal course of instruction or other supervised
training and experience for the duties they are to perform. In both cases, the individual must be certified as proficient by a qualified person designated in writing for the purpose. The
experience requirement may be achieved by on-the-job training or during the required instructional phase. Ensure prescribed instructional requirements are met. .

a. Initial in section a. when the individual has neither experience or training and is undergoing supervised on-the-job training. Rescreen when appropriate.

b. [Initial section b. as appropriate.

NOTE: Completion of Part [V is not required when conducting preliminary screening incident to transfer to a course of instruction.

5. Part V - Certificate of Acceptability. Ensure all aspects of screening are accomplished, make a determination, initial the appropriate block and sign. Certification of acceptability
must be made by the Commanding Officer, Executive Officer or PRP Certifying Official.

6. Administrative Termination

2. A certification of acceptability will be terminated administratively when an individual is reassigned within the same command from a PRP position to a non-PRP position for reasons
that are not disqualifying. Enter "Administratively Terminated” in the next succeeding column of OPNAV 5510/414 (leaving all blocks blank).

b. The official signing the administrative termination shall be the Centifying Official.

c. When an individual receives Permanent Change of Station (PCS) orders, the administrative termination is automatic. Entry on the OPNAV 5510/414 is not required.

OPNAV 5510/414 (MAR 1994) Page 2 of 2 Pages
A-2 Appendix A
to Enclosure (4)
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CONTI NUOUS EVALUATI ON

1. Individuals assigned to PRP positions or in ratings requiring
PRP eligibility are subject to a proactive continuous eval uation
of their reliability. The responsibility for ensuring continuous
eligibility rests with everyone at the command. The individua
assigned to the PRP position nust apprise the certifying official
anytime a potential problemdevel ops. The individual's co-workers
nmust report any incident or behavior which raises a question
regarding the individual's acceptability for PRP duties. The

i ndi vidual's supervisor nmust nonitor performance and behavi or and
report any potential problens to the certifying official. The
certifying official is responsible for ensuring that all mlitary,
civilian, and contractor personnel assigned to PRP positions neet
the requirenents of the continuous eval uati on process.

a. The primary consideration for certifying officials should
be that the sum of the observation, both personal and through
supervi sor and peer observation and reporting, is sufficiently
detailed to provide a thorough evaluation of the individual. The
m ni num standard for continuous eval uation requires routine
observation for at |east 12 working days per nonth with no nore
than 14 days between observations (excludi ng periods of
adm ni strative absence (| eave/pass/tenporary duty, TDY, or TAD)).
Whi | e observation within the PRP environnment should be primary,
addi tional observation during duty as a Governnent civilian
enpl oyee, a private contractor of the Governnent, a mlitary
servi ce nenber or a conbination of these can also serve to add to
the certifying official's evaluation.

b. The certifying official must ensure that everyone
understands the reporting requirenents and nust proactively
resolve all reported and observed inconsistencies with PRP
standards. Individuals certified under PRP nust be aware and
agree that certain information/materials concerning their
activities (nedical, nmental health, police, and enpl oynent
records, credit reports, etc) both on and off duty are to be
provided for review voluntarily to certifying officials, CMAs,
inspectors and that failure to provide the requested materials may
result in suspension or decertification.
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c. Certification for personnel who do not neet the 12 days
m ni nrum per nonth with no nore than 14 days between observations
requi renment, but whomthe certifying official believes should be
certified, requires evaluation and approval by CNO (NO9N2).
Requests will be forwarded via the chain of command to CNO ( NO9N2)
for consideration. Certifying officials will include a specific
pl an outlining the procedures devel oped to provide for the
equi val ent | evel of confidence as would be avail abl e t hrough
regul ar day-to-day contact and peer reporting. A copy of this
pl an and the CNO (NO9N2) approval letter will be filed in the
Security Manager's Security C earance/ Access Information (Case)
Files and will retained for the duration of the individual's
assignnent to these duties. This provision does not apply to the
certification of certifying officials, who nust neet the m ninmum
standards for continuous eval uati on.

d. For periods in which a PRP-certified individual was not
subject to the m ni mum continuous eval uation, the certifying
official must ensure that the individual's reliability during
these tines neets the requirenments of this regulation. The
certifying official will enploy additional nmeans and net hods
sufficient to assist in that determ nation, e.g., an additiona
personal interview, periodic nmedical records review additiona
drug screening, contact with civilian enployer for reserve
personnel or previous supervisor, service/personnel records
review, periodic crimnal records/history checks, credit checks,
etc. Wien selected randomy for drug screening, personnel wll be
required to submt to testing upon return to duty.

2. The certifying official will insure that the OPNAV 5510/ 415,
"Record Identifier For Personnel Reliability Program', is

conspi cuously placed on top of the permanent side of personnel or
security folders and nedical records to identify all individuals
who are in the PRP and to alert personnel and nedical

adm nistrators of the need to report to the certifying official
any information being included in these records that could affect
the individual's PRP eligibility.
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3. Security Reinvestigation. Al mlitary, civilian, and
contractor personnel assigned to PRP positions will be
reinvestigated every 5 years. The DON CAF will forward all
derogatory informati on devel oped on PRP certified individuals to

the appropriate command security nmanager who will provide the
information to the command's certifying official. The certifying
official will reviewthis information and determne if the

individual's reliability is affected and conduct a rescreening as
appropri ate.

4. Medical Evaluation. Each tine a PRP-certified individua
visits a healthcare provider including a Proper Medical Authority
(PMA), all potentially disqualifying information regardi ng nedi ca
treatnment, care or information that could adversely affect their

performance, effectiveness or safety will be referred to a CVA for
eval uation, docunented in the individual's health record and
reported to the certifying official. PRP certified civilians and

contractors visiting their private healthcare provider are al so
required to informtheir supervisor or certifying official of any
potentially disqualifying information regardi ng nedical treatnent,
care or, other information that could affect PRP eligibility, and
provi de docunentation as appropri ate.

a. Wen the CVA (or dentist when dental treatnent is
i nvol ved) determ nes that an individual's duty perfornmance nmay be
i npai red by medi cal care or the use of prescribed nedication, the

certifying official will be notified to determne if the
i ndi vi dual shoul d be suspended from nucl ear weapon duties for the
period of nedical care or use of nedication. It is not the intent

of the PRP to automatically decertify an individual who has an
illness, injury, or disease that requires hospitalization, sick in
quarters, or extended | eave of absence unless the condition is

di agnosed to be of a long-termor permanent nature, or is

ot herw se disqualifying by PRP standards. (Enclosure (6) provides
gui dance regardi ng suspension and decertification actions.)

b. Wen a mlitary nmenber in the PRP has recei ved non-

mlitary nedical or dental treatnment (including Cvilian Health
and Medi cal Programof the Uniformed Services referrals), the
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conmpetent nedical authority shall review and determ ne the effect

of the care on the individual. The results of that eval uation
will be recorded in the individual's nedical records and the
certifying official will be notified to determne if a suspension

or decertification action is warrant ed.

c. PD previously addressed by a CVMA (whi ch has been
docunent ed) need not be re-addressed or docunented.

5. SUBSTANCE ABUSE TESTI NG Because of the possible danger to
public health, safety and/or U S. national security attributable
to the failure of an individual to reliably performPRP duties,
mandat ory random substance abuse testing of all mlitary,

civilian, and contractor personnel assigned to PRP duties is

requi red. Further, substance abuse testing for personnel assigned
to specially designated NC2 PRP positions will be adm ni stered
before the individual assunes those duties, and periodically
thereafter.

6. | NDI VI DUAL AND SUPERVI SOR RESPONSI BI LI TIES. | ndi vi dual s
assigned to PRP duties are responsible for nonitoring their own
reliability and the reliability of others perform ng PRP duties.
The failure to discharge those responsibilities may cast doubt on
an individual's reliability. During personal interviews,
certifying officials will nmake individuals aware of how probl ens,
concerns, and circunstances may reduce individual effectiveness
and inpair capability or reliability. Individuals wll advise
their supervisors or certifying official of any factors that coul d
have an adverse inpact on their performance, reliability, or
safety while performng PRP duties. Individuals will inform
support agencies of their active PRP status before treatnent or
consultation and wll informtheir supervisor or certifying

of ficial when another individual in the PRP appears to be invol ved
in situations that may affect reliability. Supervisors are
responsi ble for nonitoring the reliability of their subordi nates
and wll notify the certifying official of any potentially

di squalifying information. An individual in PRP duties will be
identified to all co-workers so that information raising questions
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about that individual's judgnent or reliability can be reported
and acted upon w thout del ay.

7. CRIM NAL | NVESTI GATION OF I NDIVIDUALS I N THE PRP. Reference
(g) requires the Naval Crimnal Investigative Service (NCS) to
notify the "I nrediate Senior In Command” (ISIC) when a nenber is
under investigation. It is incunbent upon the ISIC to apprise the
certifying official of an individual in the PRP who is under

i nvestigation and the circunstances of the investigation. The
certifying official is not required to i medi ately suspend or
decertify an individual solely because an investigation has been
started. Any actions taken shall depend on the nature of the

all egations and the sensitivity of the individual's PRP duties.
After careful review of all the information, the certifying
official may either suspend, decertify, or allow the individual
under investigation to continue in PRP duties. |n naking that
determ nation, nuclear surety and national security will be the
primary consideration and will not be conprom sed to aid an

i nvestigation. Therefore, regardl ess of the status of the

i nvestigation, when nuclear safety or security is determned to be
in jeopardy, the certifying official will inmmediately renove the

i ndi vidual fromthe PRP

8. CONTRACTOR PRP CONTI NU NG EVALUATI ON.  Contractor enpl oyees
who have been determ ned eligible and have been assigned to PRP
positions will be identified to the Defense Industrial Security
Cl earance Ofice (D SCO, P.O Box 2499, Colunbus, Cnhio
43216-5006. The PRP certifying official will be informed upon
recei pt of any information that nmay affect the reliability or
trustworthiness of a contractor enpl oyee under the PRP and the
Facility Security Oficer (FSO will submt an adverse infornmation
report to DISCO. Additionally, DDSCOw Il forward any adverse
information received on a contractor enpl oyee assigned to PRP
duties, to the certifying official with a copy to the FSO
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DECERTI FI CATI OV REI NSTATEMENT PROCEDURES

1. FAILURE TO MEET THE RELI ABI LI TY STANDARDS. Any i ndivi dual who
fails to neet the reliability standards specified in this
instruction will not be assigned to, or continued in, a PRP
position or continued in training |l eading to a PRP assi gnnent.
Suspensi on or tenporary/ permanent decertification will proceed
dependi ng on the circunstances, character, and transitory or
continuing nature of the cause. The certification of
acceptability will be rescinded i medi ately upon the certifying
official's determnation that an individual no | onger neets PRP

st andar ds.

2. SUSPENSION. A suspension is used to i medi ately renove a
menber from PRP duties without starting a decertification action.
Al t hough a recommendation to suspend an individual from PRP duties
may come from many sources, the certifying official nust evaluate
the situation and determ ne whet her suspension is appropriate.
When suspended, an individual is still considered to be reliable
for the PRP, but because of the circunstances, is not authorized
to performPRP duties (i.e. stress, nedication, etc.).

a. A suspension will be used only when the individual's
reliability is not in question, when the problemis expected to be
of short duration, and while conducting an investigation or
nmedi cal evaluation to determine if a situation or incident could
have an adverse effect on an individual's reliability.

b. A suspension will include renoval from PRP duti es.
Supervi sory personnel wll be advised of the suspension and
command wi |l take appropriate action to preclude exclusion area
entry by the suspended i ndividual .

c. A suspension wll not exceed 30 days. |If the issue cannot
be resolved, or if the cause of the suspension |asts |onger than
30 days, the individual will be tenmporarily decertified until the
issue is resolved and the individual is either returned to PRP
duties or permanently decertified.
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3. TEMPORARY DECERTI FI CATI ON

a. Tenporary decertification fromthe PRP will occur when an
i ndi vidual needs to undergo a period of observation and eval uation
for conpliance with the PRP reliability standards. It is
appropriate when disqualifying traits or conduct are present
(enclosure (3)), when a nedical or psychiatric evaluation is
i nconpl ete, or when an individual is undergoing civilian court or
courts-martial proceedings or anytinme when the certifying official
has information that could be expected to affect an individuals
j ob performance or reliability, and a suspension is not
appropriate. Wen the disqualifying factors or significant
derogatory informati on woul d al so i npact on the individual's
security clearance eligibility, the unfavorable information wl|l
be provided to the command security nmanager for DON CAF
notification. Tenporary decertification will be restricted to
cases that qualify because of the transitory or indetermnate
nature of the cause. Tenporary decertification will not be used

if the facts dictate permanent decertification. |Individuals
renmoved tenporarily will be notified in witing within 15 working
days by the certifying official, indicating the reasons for

tenporary decertification, unless returned earlier to PRP duti es.

b. Individuals who are tenporarily decertified are
i mredi ately renoved from PRP duties. The commandi ng officer or
activity head and supervisory personnel will be notified of the
tenporary decertification and the individual wll be renoved from
PRP duties and authorization lists until the tenporary
decertification is renoved.

c. The certifying official will expeditiously collect
information essential to a decision regarding the term nation of
the tenporary decertification or advancenent to a permanent

decertification. 1In the event of suspected al cohol or drug abuse,

or other physical, nmental or enotional condition, the informtion

wi Il include a nedical evaluation by conpetent nedical authority.
2
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d. Appropriate adm nistrative procedures nust be established
to ensure that a tenporary decertification is changed to either a
per manent decertification or renoved prior to an individual's
per manent reassignment to another duty station, separation,
di scharge, or retirenent. |f an individual nust be reassigned
because of nedical or other energency situation prior to a final
decision on the tenporary decertification, the transferring
command will furnish the gaining conmand with a conplete report of
t he circunstances surrounding the tenporary decertification
i ncludi ng specific reasons why the individual is being reassigned
in a tenporarily decertified status. All other reassignnents,
i ncl udi ng Permanent Change of Station (PCS) orders, will be held
i n abeyance or canceled until tenporary decertification issues are
resol ved.

e. The duration of a tenporary decertification will not
normal |y exceed 180 days. However, tenporary decertifications may
be extended in 30-day increnments not to exceed 270 days provided
t he extension and reasons for extension are docunented. |In cases
where courts-martial or civil court proceedings are in progress,
the certifying official will evaluate the underlying conduct or
i ncident that pronpted the tenporary decertification

f. If the cause of tenporary decertification is corrected and
the nenber is determned to be suitable, rescreening and
recertification procedures apply.

g. Tenporary decertification letters are not forwarded to CNO
(NO9N2) or CMC ( MVEA- 85).

4. PERVANENT DECERTI FI CATI ON. Pernmanent decertification is a
formal determination by the certifying official and approved by
the review ng official that the individual no | onger neets the
reliability standards provided in enclosure (3) of this
instruction and that the disqualifying reasons probably will not
be resolved in the near term \Wen a pernmanent decertification is
deened appropriate the foll ow ng procedures apply:

3
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a. Notification of Decertification. Individuals who are
determ ned by the certifying official to no | onger neet the
reliability standards will be permanently decertified. The

certifying official will notify the individual concerned, in
witing, within 15 days of the determination. The witten
notification nmust provide the individual with the reason(s) for
this contenplated action, must give the individual the opportunity
to make a statenent on his/her behal f, and nmust informthe

i ndi vidual that the case, including his/her statement, wll be
forwarded to the reviewing official for a final decision
Notification of the contenplated action (or final decision) need
not be given to an individual who is absent w thout authority or
who is incarcerated because of conviction of a crimnal offense by
civil court or court martial.

b. Final Decertification. The reviewing official has 15 days
to consider any statenents nade by the individual and nake a fi nal
decision. The reviewing official shall notify the individual and
the certifying official of the findings within 15 days. Once the
review ng official concurs with the permanent decertification the
follow ng adm nistrative requirenents apply:

(1) The OPNAV 5510/415 will be renoved fromall personnel,
security and nedical records and the permanent decertification
wi || be docunented on the individual's OPNAV 5510/ 414.

(2) If a nenber is decertified for nedical reasons,
conpetent nedical authority will annotate the SF-600 to read " Not
qualified for assignment to nucl ear weapons position by reason of
(i nclude reason(s))."

(3) The final permanent decertification letter will be
prepared as detailed in paragraph 5 below. A copy will be
provi ded to the individual.

c. In nost cases of pernmanent decertification fromthe PRP, a
concurrent assessnment by the DON CAF of the underlying issue wll

4
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be necessary to determne the individual's continued eligibility
for a security clearance. The underlying security significant

i nformation nust be reported to the DON CAF by the command
security manager. The decertification letter will state that the
security manager has been notified of all security significant
information for report to the DON CAF

5. LETTER OF PERVANENT DECERTI FI CATION. A letter describing the
facts and circunstances surroundi ng each case of pernmanent PRP
decertification will be submtted to CNO (NO9N2) for Navy
mlitary, civilian and contractor personnel and to CMC ( MVEA- 85)
for Marine Corps mlitary personnel with a copy to CNO (NO9N2).
The format is provided as appendix A to this enclosure. The
command will identify itself by title and Unit Identification Code
(UC/Reporting Unit Code (RUC). The letter will include a
conci se but conplete statenent of facts surrounding the
decertification, a statenent by the nenber acknow edgi ng recei pt
of notification of contenplated decertification, relevant nedi cal

i nformation, and any action taken, proposed or recommended with
respect to: disciplinary action, admnistrative separation, change
in MXS, change in rating, change of NEC, and disposition of the

menber. The certifying official will notify the conmand security
manager of any potentially disqualifying security clearance
information. It is then the command security nmanager's

responsibility to notify the DON CAF via OPNAV 5510/413. The DON
CAF referred action will be noted on the letter of pernmanent
decertification. The letter of permanent decertification wll be
made a permanent part of the permanent personnel record for
mlitary nenbers and will be filed in the OPF for civilian

enpl oyees. The procedures for decertification of contractor

enpl oyees are provided in enclosure (7).

6. DI SPOSI TI ON OF PERSONNEL PERVANENTLY DECERTI FI ED FROM THE PRP
A decertification action is not punitive and does not, in itself,

constitute grounds for disciplinary nmeasures. However, neither is
it a bar to any disciplinary or adm nistrative nmeasures ot herw se
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deened appropriate for the underlying issues, which caused the
decertification.

a. An individual who has been permanently decertified from
the PRP nust be renpoved from PRP duti es.

b. Further admnistrative or disciplinary action such as
rati ng conversion nust proceed in accordance with appropriate
regul ati ons.

7. In rare cases an individual who is initially suspended or
tenporarily decertified may be permanently decertified wthout

t hei r acknow edgnment when the suspensi on or tenporary
decertification was for serious physical injury or nedical
condition resulting in a permanent disability, nedical retirenent,
or termnation, and obtaining the individual's acknow edgnent is
determ ned upon consultation with CVA to be detrinental to the
individual's health. The Reviewing Oficial will determ ne when
per manent decertification wthout the individual's acknow edgnent
is warranted, and ensure the procedures are not enployed nerely to
circunvent normal permanent decertification procedures.

8. REINSTATEMENT OF PERVMANENTLY DECERTI FI ED PERSONNEL. \When
sufficient justification exists, personnel permanently decertified
fromPRP duties may be returned to PRP duties provided the

di squal i fying problemno | onger exists and a positive

determ nation can be made that the individual currently neets
prescribed reliability standards.

a. Prior to nmaking a recommendati on for reinstatenent,
commandi ng of ficers nust evaluate the potential for recurrence of
t he disqualifying condition or circunstances prior to a
recommendation for reinstatenent. This evaluation nmay include
consultation with conpetent nedical authority and will include a
records review
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b. A though clearance eligibility is not specifically a PRP
requi renent, nost PRP duties are sensitive and require access to
classified information. Wen a command pursues reinstatenent, it
is considered prudent to resolve any questions regarding security
clearance eligibility wwth the DON CAF, to avoid reinstating an
i ndi vidual who will not be permtted to performthe required
classified nucl ear weapons duties. Requests for reinstatenent
shoul d i nclude clearance eligibility information.

c. Requests for reinstatenent will be submtted to CNO
(NO9ON2) for Navy mlitary and civilian personnel and CMC ( MMEA- 85)
for Marine Corps mlitary personnel, via the chain of command and

will include detailed supporting justification. Justification
w |l provide a thorough summary enunerating the decertification
issues and will include the type of duty assignnment proposed. CNO

(NO9ON2) will consult wth COWAVPERSCOM (PERS-08) and will make a
final determnation as to the individual's eligibility for
reinstatenent into the PRP. Requests for reinstatenent may be

di sapproved at any level in the chain of command.

d. In the case of submarine disqualified enlisted personnel
seeking both reinstatenent into the PRP and submarine service
requalification, only one reinstatenent request package is
required. The reinstatenent request will be forwarded and
endorsed via the chain of command to CNO (NO9N2) for the PRP
determnation, with a copy to COVNAVPERSCOM ( PERS-403) for the
submarine duties determnation. In addition to requirenents
specified in applicable type conmmander instructions for submarine
reinstatenent, the request nust specifically include a detail ed
supporting justification including the type of duty assignnent
proposed. Enlisted nenbers requesting submarine and PRP
rei nstatenent who were force-converted to other ratings nust al so
i nclude a request for reinstatenent of their original rating, if
desired. OCNO (NO9N2) will consult with PERS-08 and will nake a
final determnation as to the individual's eligibility for
reinstatenent into the PRP. PERS-403 will then nmake the fina
determnation as to the nmenber's eligibility for rating and

7
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submari ne service reinstatenent. Requests for reinstatenment may
be di sapproved at any echelon in the chain of command.

e. Individuals approved for reinstatenent in the PRP nust
undergo conpl ete rescreening and recertification.
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FOR OFFI G AL USE O\LY
(When filled in)

5521

Code

Dat e

From (Conmand Title, including U C RUC
To: (Chi ef of Naval Operations (NO9N2)-or-(Commandant of the
Mari ne Corps (MVEA-85))

Subj: (RANK/ RATE/ GRADE) (FULL NAME), (SSN); PERSONNEL
RELI ABI LI TY PROGRAM DECERTI FI CATI ON

Ref:  (a) SECNAVI NST 5510. 35A

Encl: (1) (Subject's initial statement, or declination to nmake
a statenent in response to notice and reasons for the
contenpl at ed acti on)

(2) (Medical data - furnish when decertification is
substanti ated by conmpetent nedical authority)

1. Subject naned individual has been permanently decertified for
duty under the Personnel Reliability Program according to the
provi sions of reference (a).

2. The foregoing action is based on the followi ng: (Furnish a
conpl ete and conci se statenent of facts surrounding the
decertification and the reason(s) for this action, including
specific details as appropriate. For drug abuse, indicate type of
drugs used and scope of involvenent. Format and references may
vary to fit a particular case.)

3. Action taken or contenplated: (Indicate any action taken,
proposed, or reconmended wth respect to disciplinary action,

adm ni strative separation, change in Mlitary Cccupati onal
Specialty (MXS), change in rating, change of Navy Enli sted
Classification (NEC), disqualification for submarine duty, and

di sposition of the individual, indicating the desires of the

i ndi vidual concerned. |Indicate if access to classified

i nformati on has been suspended.) Indicate that the "Security
Manager has been notified of all security significant information
for report to the DON CAF."

FOR OFFI G AL USE ONLY (When filled in)
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FOR OFFI Gl AL USE O\LY
(When filled in)

Subj: (RANK/ RATE/ GRADE) (FULL NAME), (SSN); PERSONNEL
RELI ABI LI TY PROGRAM DECERTI FI CATI ON

4. Procedural safeguards: (Include a paragraph reflecting

whet her conpliance with required procedural safeguards has been
acconpl i shed. This paragraph should report that the individual:
(1) was given notice in witing of the proposed action and the
reasons therefore; (2) was provided an opportunity to nmake a
statenent; and (3) was notified that the case woul d be reviewed by
the Reviewing Oficial and a decision nade at that |evel. Forward
any such statenment nmade by the menber or his/her declination to
make a statenment as enclosure (1). (Note: There is no longer a
requi renent to assure Article 1110 rights in conjunction with a
decertification action.)

Si gnature
(Reviewing Oficial)

Copy to:
| ndi vi dual concer ned
Appropriate chain of conmand

FOR OFFI Cl AL USE ONLY
(When filled in)
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FOR OFFI Cl AL USE ONLY
(When filled in)

5521
Code
VEMORANDUM Dat e

From Personnel Reliability Program Certifying Oficial
To: (Rate/rate/grade), (full name), (service), (SSN)

Subj :  NOTI FI CATI ON OF PERVANENT DECERTI FI CATI ON FROM THE
PERSONNEL RELI ABI LI TY PROGRAM ( PRP)

Ref:  (a) SECNAVI NST 5510.35A

1. Under reference (a), you are hereby notified you are being
permanently decertified fromthe Personnel Reliability Program

2. The reason(s) for this action is (are): (State specific
reason(s) for the contenplated action. Refer to enclosure (3) of
reference (a) reliability standards and di squalifying standards.)

3. You have the opportunity to nmake a statenent on your behalf.
Your statement nust be addressed to the Reviewing Oficial and
presented to the Certifying Oficial (as soon as possible). Your
case, including any statenent you nmake, will then be forwarded to
the Reviewing Oficial (Commanding Officer) for the fina
deci si on.

Si gnature

(Certifying Oficial)
Copy to:
Review ng O ficia
ACKNOW_EDG NG ENDORSEMENT Dat e:
From  SNM
To: Personnel Reliability Program Certifying Oficia
1. | have read the notice of intent to permanently decertify ne
fromthe Personnel Reliability Program | understand that ny case
will be forwarded to the Reviewing Oficial for a fina
determnation. | DO DO NOT (omt one) desire to make a statenent
on ny behal f.
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CONTRACTOR REQUI REMENTS FOR THE PRP

1. Contractor enpl oyees nmay perform nucl ear weapons duties only
on those specific DON installations or cleared contractor
facilities authorized by the Secretary of the Navy's designee (CNO
(NO9N2)) .

2. The criteria set forth beloww Il be incorporated into al
contracts either via the "CONTRACT SECURI TY CLASSI FI CATI ON
SPECI FI CATI ON' (DD Form 254) or included as a contract provision
and identified as requirenents of the PRP

a. DON contractors nust neet all the PRP requirenents
establi shed by this instruction.

b. Contractor enployees performng services in PRP positions
must nmeet PRP reliability standards and investigative requirenents
of this instruction.

c. Contracting facilities nust:

(1) Request the required investigations to support PRP
determnations. These requests will be processed through the
command el enent for endorsenent and forwarded by the Facility
Security Oficer (FSO to the Defense Industrial Security
Cl earance Ofice (DISCO P.O Box 2499, Colunbus, OH 43216-5006.

(2) Periodically instruct managerial, supervisory,
medi cal, and ot her contractor personnel of the purpose, standards,
and procedures of the PRP. Periodically instruct and inform each
enpl oyee assigned to work in a PRP position that the assignment is
subject to the standards and procedures of the PRP.

(3) Ensure that enpl oyees assigned or scheduled to be
assigned to a PRP position undergo a nedi cal exam nation and
eval uation, are subject to randomurinalysis testing, and
provide the certifying official with results for eval uation.
Ensure contractor personnel assigned to NC2 PRP positions are
subject to periodic CSP testing. |Imediately report any adverse
i nformati on about such enpl oyee(s), relevant to the standards for
assi gnnment under the PRP, to the certifying official.

(4) Provide for sufficient observation by contractor
supervi sory personnel of enployees assigned to PRP positions,
except when such enpl oyees are assigned to a DON conmmand under the
di rect supervision of DON personnel in which case the
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certifying official will be responsible for such observation.

(5) Assign to the duties of a PRP position only those
enpl oyees eligible, according to the certifying official, under
t he standards of the PRP.

(6) Tenporarily renove an enpl oyee froma PRP position
i medi at el y upon receipt of information that is, or appears to be,
reason for decertification fromassignnent under the standards of
t he PRP

(7) Notify the certifying official imediately of
tenporary renoval and the reasons therefor

(8) Notify appropriate activities so that entry authority
and access |lists may be updated to bar decertified personnel.

(9) Inmediately renove an enpl oyee froma PRP position
upon notification by the certifying official that the enpl oyee has
been tenporarily decertified.

(10) Reassign the enpl oyee when notified by the certifying
or reviewing official that the enpl oyee has failed to neet
reliability standards or has been permanently decertifi ed.

(11) Provide DISCO a list of all contractor enpl oyees
assigned to PRP positions. Update lists as warranted. The lists
will include full name and social security account nunber, plus
nane and address of the enploying contractor facility and the
nane, address, and Defense Switched Network (DSN) tel ephone nunber
of the certifying official.

(12) Provide all PRP permanent decertification actions to
CNO (NO9N2) and submit an adverse information report with a copy
of the permanent decertification to DI SCO for inclusion and
retention in the pernmanent record.
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| NSTRUCTI ONS FOR PREPARATI ON OF ANNUAL STATUS REPORTS FOR PRP

1. Every Navy conmand with a PRP (including DON school s who
conduct pre-screenings for PRP eligibility) will submt an annua
PRP status report to CNO (NO9N2), to be received no later than 15
January. —

2. Every Marine Corps command with a PRP will submt an annual
PRP status report to CNO (NO9N2) with a copy to CMC (PCS-30), to
be received no later than 15 January.

3. Conmands who cl ose out their PRP prograns will also submt an
annual PRP report at the tinme of close out.

4. Reports will be mailed to: CNO (NO9N2), 2000 Navy Pentagon,
Washi ngton, DC 20350-2000 or faxed to (202) 433-8849, DSN 288-
8849.

5. These reports wll include (for the preceding year ending
Decenber 31 or the date of close out), the requested infornmation
according to the attached fornat.

6. Statistics will be provided under the columm that indicates
the conmmand or activities geographi cal base of operations (i.e.
Continental United States, Europe, and Pacific regions). US.
Navy ships will provide reportable information under the U. S
cat egory.

7. Since decertifications generally include nore than one issue,
t he decertification action should be accounted for once under the
predom nant issue only.

8. Menbers screened for PRP eligibility at DON schools nmay use

the "Remarks" section to identify personnel "disqualified" prior
to PRP certification
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PRP ANNUAL STATUS REPORT

The annual status report shall include, for the preceding calendar year ending December 31, PRP certification and permanent
decertification statistics by command and category of personnel (e.g., military; Federal civilian; and defense contractor). A
recommended format is provided below.

DON NUCLEAR WEAPON PERSONNEL RELIABILITY PROGRAM
ANNUAL STATUS REPORT
For
Cdendar Y ear Ending December 31,

Navy Command:

U.S. Europe Pacific Total

Critical | Controlled | Critical | Controlled | Critical | Controlled | Critical | Controlled

Total number of certified personnel in the PRP

Active Duty
Military

Civilians

Contractors

Reserves

TOTAL
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U.S. Europe Pacific Total

Critical | Controlled | Critical | Controlled | Critical [ Controlled | Critical | Controlled

Total number of permanent PRP decertifications

Active Duty
Military

Civilians

Contractors

Reserves

Type of decertifications

Alcohol Abuse

Active Duty
Military

Civilians

Contractors

Reserves

Drug Abuse

Active Duty
Military

Civilians

Contractors

Reserves

Negligence or delinquency in performance of duty

Active Duty
Military

Civilians

Contractors

Reserves

Conviction by amilitary or civilian court of a serious offense; a pattern of behavior indicative of a contemptous attutude
toward the law or other duly constituted authority

Active Duty
Military

Civilians

Contractors

Reserves
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U.S. Europe Pacific Total

Critical | Controlled | Critical | Controlled | Critical | Controlled | Critical | Controlled

Any significant physical or mental condition substantiated by a competent medical authority; aberrant behavior
consider ed by the certifying official as prejudicial to reliable duty performance in a PRP critical or controlled position

Active Duty
Military

Civilians

Contractors

Reserves

Poor attitude or lack of motivation

Active Duty
Military

Civilians

Contractors

Reserves
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Drug abuse decertifications by type

U.S Europe Pacific Total

Critical - Controlled Critical Controlled Critical Controlled Critical Controlled

Nar cotics

Active Duty Military

Civilians

Contractors

Reserves

Depressants

Active Duty Military

Civilians

Contractors

Reserves

Stimulants

Active Duty Military

Civilians

Contractors

Reserves

Hallucinogens

Active Duty Military

Civilians

Contractors

Reserves

Cannabis

Active Duty Military

Civilians

Contractors

Reserves

Anabolic Steroids

Active Duty Military

Civilians

Contractors

Reserves
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Serious offense decertifications by type
U.S. Europe Pacific Total
Criticd Controlled Criticd Controlled Criticd Controlled Criticd Controlled

Military conviction

Active Duty Military

Civilians

Contractors

Reserves

Civilian conviction

Active Duty Military

Civilians

Contractors

Reserves

Behavior pattern
Active Duty Military

Civilians

Contractors

Reserves

Other

Active Duty Military

Civilians

Contractors

Reserves
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Physical and/or mental decertifications

U.S. Europe Pacific Total

Criticd Controlled Criticd Controlled Criticd Controlled Criticd Controlled

Physical condition

Active Duty
Military

Civilians

Contractors

Reserves

Mental condition

Active Duty
Military

Civilians

Contractors

Reserves

Aberrant behavior

Active Duty
Military

Civilians

Contractors

Reserves

Other

Active Duty
Military

Civilians

Contractors

Reserves
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Poor attitude, lack of motivation decertifications by type
U.S. Europe Pacific Total
Criticd Controlled Criticd Controlled Criticd Controlled Criticd Controlled
Attitude
Active Duty Military
Civilians
Contractors
Reserves

Behavior or activity

Active Duty Military

Civilians

Contractors

Reserves

Mood or fedling

Active Duty Military

Civilians

Contractors

Reserves

Other

Active Duty Military

Civilians

Contractors

Reserves

Remarks and additional comments. Use this areato identify any other PRP screening actions.
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